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I have nothing new to teach the world. Truth and Nonviolence are as old as the hills. 

All I have done is to try experiments in both on as vast a scale as I could. 

- Mahatma Gandhi 
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“Woman is the companion of man, gifted with equal mental 
capacity…If by strength is meant moral power, then woman is 
immeasurably man’s superior…If non-violence is the law of our being, 
the future is with women…” 

 – Mahatma Gandhi 
"Achieving gender equality and empowering women and girls is the 
unfinished business of our time, and the greatest human rights 
challenge in our world." 

- UN Secretary-General, António Guterres 
In ancient civilized cultures women had highest regards and respect as such shared equally with men all 

facets of life. The modern concepts of ‘empowerment of women’; ‘gender equality’ etc were unheard of then.  

The role of women in orienting life and family were elucidated in Rig Vedic age. They enjoyed independence 

and self-reliance. Besides their domestic role, they had every access to education with tremendous potential 

to realize the highest truths. Many of them were seers who had an intellectual and spiritual depth. Women 

played an important role in maintaining the economic status of the family with the occupation of spinning, 

weaving, and needlework. Widow's remarriage was permitted in Rig Vedic society as evidenced in the funeral 

hymn in the Rig Veda. Caste system in the society did not seem to be strict. During this time inter-caste 

marriages took place in society. Women learned several disciplines that included vocal and instrumental 

music and dance. Women were also allowed to learn martial pursuits. Respect and value of the women in the 

Vedic society not merely as household mistress but also as individuals with great potential to contribute to 

human society were revealed. 

The Vedic period, as described in the Rig Veda, depicts a highly evolved society in which women played a 

stellar role in the orienting life and the family. They were accorded equal status and privileges along with 

men and were second to none. Some of the women seers described while that period were remarkable 

personalities of great depth and understanding. 

 

Women were encouraged to study the scriptures and were given Upanayana Samskara (initiation into 

learning). They were considered to be the custodians of purity and perseverance. In the interest of the society 

and interest of the family, women enjoyed independence and self-reliance. The situation of the women 

during that period as derived from a study of the Rig Veda is described below. 

The position of the woman and her equal status to man in every dimension of life is elucidated in the hymn 

10.85. "The hymn (10.85) shows fascinating spotlight on the position of woman. She was the mistress in 

household, lifelong companion of the husband and real partner in all his activities and religious sacrifices. 

The union of husband and wife in both body and mind is repeatedly emphasized, and her entry into 

husband's home is regarded as an auspicious event bringing blessing to the entire household, including the 

domestic birds and animals." [1] 

"Perfect harmony and happiness are prayed for in conjugal life, which will be long enough to bless the couple 

with sons and grandsons (VIII.31.5-6; X.34.11; 85.18, 19, 42). Rig Veda hymn X.85.46 described the newly 

married wife as the most respected person as the mistress of her new household. [2] 

 

The idea of equality is expressed in Book 5, hymn 6, verse 8, "… the wife and the husband being the equal 

http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref1
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref2
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halves of one substance were regarded equal in every respect, and both took equal part in all duties, religious 

and social." [3],[4] 

 

There is no reference to child marriage and girls were normally married after reaching maturity. In Rig Vedig 

age "… the practice of child marriage did not exist." [5] Women had their right to accept or reject their life 

partner. 

"The frequent mention of unmarried girls like Ghosha, who grew up in the house of their parents (I,117.7; 

X.39.3, 40.5), the references to the ornaments worn by maidens at festival occasions in order to win lovers 

(I.123.11; VII.2.5), to the youth's courtship of the maiden he loves (I.115.2), to the lover's gifts (I.117.18), to their 

mutual love (I.167.3; I X.32.5, etc.) all this evidence speaks in favour of the custom of girls marrying long after 

they had reached puberty". [2] 

As a sign of woman's social dignity widow remarriage was permitted in Rig Vedic society, as evidenced in the 

funeral hymn in the Rig Veda hymn (10.18.8 R): "The widow who lay on the pyre by the side of her dead 

husband was asked to come to the world of the living." [6] 

 

In X.40.2 and X.18.7, 8 there is more reference to levirate (Niyoga). It was positively enjoined upon her by the 

social and religious custom in order to obtain progeny. The impotency of the husband is the usual ground, 

though other circumstances, such as imprisonment of the husband, etc. [1] 

 

Women attended fairs and festivals and were free to move about with their husbands or loved ones. They 

were allowed to attend Sabhas or assemblies of the learned ones, in the company of their husbands or loved 

ones. "Like women at a gathering fair, the streams of oil look on with a gentle smile and recline to Agni." [3] 

 

In fact, there is enough evidence that points out to the remarkable freedom women enjoyed, even to the 

extent of affairs being tolerated, similar to men. Even wives suspected of having paramours are not denied 

social and religious rites, far less driven away from the family. [1] 

 

Compartmentalization of society does not seem to have been rigid. During this time, inter-caste marriages 

took place in society. People were given absolute freedom to select their caste. "In one case, the father was a 

priest, the mother grinder of corn, and the son a physician, all three lived happily together." [7] 

 

Women played a role in maintaining the economic status of the family. The women took up spinning, 

weaving and needlework. Clothes were much more expensive in ancient India than at present. Among other 

important occupations, the first place must be given to weaving both in cotton and wool, which supplied 

clothes to people. "It is noteworthy as in later days, both men and women were engaged in this work as well 

as in the subsidiary process of dyeing and embroidery." [8] 

Women and learning   
 

 

Women had every access education and even more importantly, several of them became seers of a very high 

order displaying an intellectual and spiritual depth that is second to none. 

 

They are called in Sanskrit Brahmavadinis, the speaker and revealers of Brahman - the infinite source of 

spirituality. [4] 

 

The Rig Veda contains hymns composed by as many as 27 Brahmavadinis or women seers viz., Gosha, Godha, 

Vishwavara, Apala, etc. (Brihad devata, 11.84). The acquisition of supreme philosophical realization on the 

part of women, at the very dawn of human civilization, was unparalleled in the history of the world. [9] 

 

http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref3
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref4
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref5
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref2
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref6
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref1
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref3
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref1
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref7
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref8
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref4
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#ref9
http://www.ijoyppp.org/article.asp?issn=2347-5633;year=2014;volume=2;issue=1;spage=1;epage=3;aulast=Devi#top
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If they wanted to pursue knowledge without getting married, they were allowed to do so, without any 

constraints. The educators wisely divided women into two groups namely Brahmavadinis and Sadyodvahas. 

"The former were life-long students of theology and philosophy, the latter used to pursue their studies until 

their marriage at the age of 15 or 16." [10] 

 

Marriage was by no means compulsory for them and the special Vedic term Amajur, meaning an unmarried 

woman (1.117; 2.17; 10.39.3; 8.21.15) shows that several women preferred a life of single blessedness. Women 

were fully entitled to Upanaya and Brahmacharya, initiation and Vedic studentship equally with men. The 

Vedic Brahmavadinis, who dedicated the whole of their lives to the pursuit of truth, were, in fact, not only by 

far the earliest, but at the same time among the best of all women ascetics of the world. [9] 

 

Women mastered several disciplines of fine arts that included vocal and instrumental music and dance. 

Women sang during ceremonial occasions and demonstrated their aptitude for dancing (1.9.2, 1.9.4). [9] 

 

Women were also allowed to explore martial pursuits. There are several references to women warriors, 

namely, Vadhrimati and Vishpala, in the hymn of the female seer Ghosha (10.39, 40). Both of them took part 

in actual fighting in the battlefield. We find another fighting woman in Shashiyasi (5.61.6, 5.61.9). Women 

warriors fought and died along with men, in one instance, Indra kills Danu, mother of Vritra, fighting by her 

son's side (Rig Veda 1.32.9). [9] Sarama, one of the most powerful woman warriors of her day was sent by her 

husband in search of robbers. She discovered their hiding place and killed them. [4] 

 

Despite, the importance and respect accorded to women in the Vedic age, there are also evidences of the 

birth of sons being celebrated to a greater extent than daughters. The Rig Veda does not say anything directly 

on this point, but prayers for ten sons in the marriage hymn, without reference to any daughter, seems to 

indicate that latter was less welcome than the former. [1] 

Women were respected and valued in the Vedic society not merely as mothers for bringing in a new 

generation, but also as individuals with great potential to perceive the truth and contribute richly to human 

society. There is much than modern society can learn from that period. 
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NONVIOLENCE NEWS AND EVENTS 

INTERNATIONAL DAY OF WOMEN AND GIRLS IN SCIENCE 

11 February 2019 Theme: "Investment in Women and Girls in Science for Inclusive Green Growth" 

Science and gender equality are both vital for the achievement of the internationally agreed 

development goals, including the 2030 Agenda for Sustainable Development. Over the past 15 years, 

the global community has made a lot of effort in inspiring and engaging women and girls in science. 

Yet women and girls continue to be excluded from participating fully in science. 

 

At present, less than 30 per cent of researchers worldwide are women. According to UNESCO data 

(2014 - 2016), only around 30 per cent of all female students select STEM-related fields in higher 

education. Globally, female students’ enrolment is particularly low in ICT (3 per cent), natural science, 

mathematics and statistics (5 per cent) and in engineering, manufacturing and construction (8 per 

cent). 

 

Long-standing biases and gender stereotypes are steering girls and women away from science related 

fields. As in the real world, the world on screen reflects similar biases—the 2015 Gender Bias Without 

Borders study by the Geena Davis Institute showed that of the onscreen characters with an identifiable 

STEM job, only 12 per cent were women. 

 

In order to achieve full and equal access to and participation in science for women and girls, and 

further achieve gender equality and the empowerment of women and girls, the United Nations 

General Assembly adopted resolution A/RES/70/212 declaring 11 February as the International Day of 

Women and Girls in Science. 

 

Source: http://www.un.org/en/events/women-and-girls-in-science-day/ 

 

  

http://www.un.org/en/events/women-and-girls-in-science-day/
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MOVIES THAT MATTER 

FESTIVAL 

22 March to 30 March 2019 

The Hague (Netherlands) 

Movies that Matter screens and promotes films 

that draws our attention to human rights and 

situations in which these are at stake. The 

foundation's peak activity is the annual Movies 

that Matter Festival, taking place at the end of 

March in The Hague, International City of 

Peace and Justice. The Movies that Matter 

Festival is the Netherlands' main platform for 

engaged cinema, with over seventy 

documentaries and feature films of inspired filmmakers being screened every year. 

The festival features two main programmes; A Matter of ACT, Amnesty International’s documentary 

film competition that pays tribute to brave activists who defend human rights at the frontline, and 

Camera Justitia, which deals with international justice and the worldwide fights against impunity. 

Each year a selection of the best IDFA human rights documentaries is being presented, alongside 

with a retrospective of an impressive filmmaker and a number of varying theme programmes. 

 

Apart from the regular film programme, the festival hosts daily talk shows and debates, musical 

performances and exhibitions. The audience is given ample opportunity to interact with 

international guests, including prominent human right defenders, politicians and filmmakers. 

 

Along with the festival, Movies that Matter initiates a number of other projects including events, 

educational programmes and a growing number of international activities. It promotes human 

rights film screenings worldwide, offers advice and assistance and stimulates the exchange of 

knowledge and experience. Through its Support Programme it offers modest monetary assistance to 

initiate human rights film festivals and to help circulate and exhibit human rights films in Africa, 

Asia, Eastern Europe, and Latin America. 

 

http://www.moviesthatmatter.nl/english_index 
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WORLD CREATIVITY AND INNOVATION DAY 21 APRIL 

'Fashion and Sustainability: Look Good, Feel Good, Do Good' - An event held at UN headquarters to promote using fashion as 

a vehicle for social change. The event included a panel discussion followed by a fashion showcase of 40 models wearing 

sustainable clothing representing different regions of the world. UN Photo/Manuel Elias 

 

On April 21, 2018, the first official World Creativity and Innovation Day (#WCID) will be celebrated. 

Observed six days after Leonardo da Vinci’s birthday and one day before International Mother Earth 

Day, #WCID is well positioned to encourage creative multidisciplinary thinking to help us achieve the 

sustainable future we want. 

 

WEALTH OF NATIONS 

Creativity and innovation, at both the individual and group levels, have become the true wealth of 

nations in the 21st century, according to the findings of the special edition of the Creative Economy 

Report "Widening local development pathways", co-published by the United Nations Educational, 

Scientific and Cultural Organization (UNESCO) and the UN Development Programme (UNDP) 

through the UN Office for South-South Cooperation (UNOSSC). 

 

CREATIVITY AND CULTURE 

The creative economy –which includes audiovisual products, design, new media, performing arts, 

publishing and visual arts– is a highly transformative sector of the world economy in terms of income 

generation, job creation and export earnings. Culture is an essential component of sustainable 

development and represents a source of identity, innovation and creativity for the individual and 

community. At the same time, creativity and culture have a significant non-monetary value that 

contributes to inclusive social development, to dialogue and understanding between peoples. 

 

ECONOMIC GROWTH STRATEGIES 

Cultural and creative industries should be part of economic growth strategies, according to the 

UNESCO report on culture and sustainable development. These industries are among the most 

dynamic sectors in the world economy, generating $2.25 billion in revenue and 29.5 million jobs 

worldwide. In that spirit, countries are harnessing the potential of high-growth areas of the market 

for economic returns and poverty alleviation. 
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NEW MOMENTUM 

On #WCID, the world is invited to embrace the idea that innovation is essential for harnessing the 

economic potential of nations. Innovation, creativity and mass entrepreneurship can provide new 

momentum for economic growth and job creation. It can expand opportunities for everyone, 

including women and youth. It can provide solutions to some of the most pressing problems such as 

poverty eradication and the elimination of hunger. 

 

Source: http://www.un.org/en/events/creativityday/ 

 

Girls in ICT Portal 
International Girls in ICT Day, an initiative 

backed by all ITU Member States in ITU 

Plenipotentiary Resolution 70 (Rev. Dubai, 

2018), aims to encourage and empower girls 

and young women to consider studies and 

careers in the growing field of ICTs, 

enabling both girls and technology 

companies to reap the benefits of greater 

female participation in the ICT sector. 

 

International Girls in ICT Day is celebrated 

every year on the fourth Thursday of April 

and will next be observed on 25 April 2019. 

The ITU Secretary General invites ITU 

Member States, Sector Members, Associates 

and Academia to organize events attracting 

as many girls and young women as possible. 

 

Over 357,000 girls and young women have already taken part in more than 11,100 celebrations of 

International Girls in ICT Day in 171 countries worldwide. Government ministries, national ICT 

regulatory authorities, ICT companies, academic institutions, UN agencies, and NGOs around the 

world are all encouraged to join the global effort and celebrate International Girls in ICT Day.  

 

The International Girls in ICT Day Events Map displays events held since 2017. To add an event to the 

map, please follow the instructions available here. 

 

Source: https://www.itu.int/en/ITU-D/Digital-Inclusion/Women-and-Girls/Girls-in-ICT-

Portal/Pages/Portal.aspx 
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HISTORY OF THE WOMEN’S RIGHTS MOVEMENT 
LIVING THE LEGACY: THE WOMEN’S RIGHTS MOVEMENT (1848-1998)

“Never doubt that a small group of thoughtful, 

committed citizens can change the world. Indeed, 

it’s the only thing that ever has.” That was 

Margaret Mead’s conclusion after a lifetime of 

observing very diverse cultures around the world. 

Her insight has been borne out time and again 

throughout the development of this country of 

ours. Being allowed to live life in an atmosphere 

of religious freedom, having a voice in the 

government you support with your taxes, living 

free of lifelong enslavement by another person. 

These beliefs about how life should and must be 

lived were once considered outlandish by many. 

But these beliefs were fervently held by 

visionaries whose steadfast work brought about 

changed minds and attitudes. Now these beliefs 

are commonly shared across U.S. society. 

Another initially outlandish idea that has come to 

pass: United States citizenship for women. 1998 

marked the 150th Anniversary of a movement by 

women to achieve full civil rights in this country. 

Over the past seven generations, dramatic social 

and legal changes have been accomplished that 

are now so accepted that they go unnoticed by 

people whose lives they have utterly changed. 

Many people who have lived through the recent 

decades of this process have come to accept 

blithely what has transpired. And younger 

people, for the most part, can hardly believe life 

was ever otherwise. They take the changes 

completely in stride, as how life has always been. 

The staggering changes for women that have 

come about over those seven generations in 

family life, in religion, in government, in 

employment, in education – these changes did 

not just happen spontaneously. Women 

themselves made these changes happen, very 

deliberately. Women have not been the passive 

recipients of miraculous changes in laws and 

human nature. Seven generations of women have 

come together to affect these changes in the most 

democratic ways: through meetings, petition 

drives, lobbying, public speaking, and nonviolent 

resistance. They have worked very deliberately to 

create a better world, and they have succeeded 

hugely. 

Throughout 1998, the 150th anniversary of the 

Women’s Rights Movement is being celebrated 

across the nation with programs and events 

taking every form imaginable. Like many 
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amazing stories, the history of the Women’s 

Rights Movement began with a small group of 

people questioning why human lives were being 

unfairly constricted. 

 

A TEA LAUNCHES A REVOLUTION 

The Women’s Rights Movement marks July 13, 

1848 as its beginning. On that sweltering summer 

day in upstate New York, a young housewife and 

mother, Elizabeth Cady Stanton, was invited to 

tea with four women friends. When the course of 

their conversation turned to the situation of 

women, Stanton poured out her discontent with 

the limitations placed on her own situation under 

America’s new democracy. Hadn’t the American 

Revolution had been fought just 70 years earlier 

to win the patriots freedom from tyranny? But 

women had not gained freedom even though 

they’d taken equally tremendous risks through 

those dangerous years. Surely the new republic 

would benefit from having its women play more 

active roles throughout society. Stanton’s friends 

agreed with her, passionately. This was definitely 

not the first small group of women to have such a 

conversation, but it was the first to plan and carry 

out a specific, large-scale program. 

Today we are living the legacy of this afternoon 

conversation among women friends. Throughout 

1998, events celebrating the 150th Anniversary of 

the Women’s Rights Movement are looking at the 

massive changes these women set in motion 

when they daringly agreed to convene the world’s 

first Women’s Rights Convention. 

Within two days of their afternoon tea together, 

this small group had picked a date for their 

convention, found a suitable location, and placed 

a small announcement in the Seneca County 

Courier. They called “A convention to discuss the 

social, civil, and religious condition and rights of 

woman.” The gathering would take place at the 

Wesleyan Chapel in Seneca Falls on July 19 and 

20, 1848. 

In the history of western civilization, no similar 

public meeting had ever been called. 

 

A “DECLARATION OF SENTIMENTS” IS 

DRAFTED 

These were patriotic women, sharing the ideal of 

improving the new republic. They saw their 
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mission as helping the republic keep its promise 

of better, more egalitarian lives for its citizens. As 

the women set about preparing for the event, 

Elizabeth Cady Stanton used the Declaration of 

Independence as the framework for writing what 

she titled a “Declaration of Sentiments.” In what 

proved to be a brilliant move, Stanton connected 

the nascent campaign for women’s rights directly 

to that powerful American symbol of liberty. The 

same familiar words framed their arguments: 

“We hold these truths to be self-evident; that all 

men and women are created equal; that they are 

endowed by their Creator with certain inalienable 

rights; that among these are life, liberty, and the 

pursuit of happiness.” 

In this Declaration of Sentiments, Stanton 

carefully enumerated areas of life where women 

were treated unjustly. Eighteen was precisely the 

number of grievances America’s revolutionary 

forefathers had listed in their Declaration of 

Independence from England. 

Stanton’s version read, “The history of mankind 

is a history of repeated injuries and usurpations 

on the part of man toward woman, having in 

direct object the establishment of an absolute 

tyranny over her. To prove this, let facts be 

submitted to a candid world.” Then it went into 

specifics: 

Married women were legally dead in the eyes of 

the law, 

Women were not allowed to vote, 

Women had to submit to laws when they had no 

voice in their formation, 

Married women had no property rights, 

Husbands had legal power over and 

responsibility for their wives to the extent that 

they could imprison or beat them with impunity, 

Divorce and child custody laws favored men, 

giving no rights to women, 

Women had to pay property taxes although they 

had no representation in the levying of these 

taxes, 

Most occupations were closed to women and 

when women did work they were paid only a 

fraction of what men earned, 

Women were not allowed to enter professions 

such as medicine or law, 

Women had no means to gain an education since 

no college or university would accept women 

students, 

With only a few exceptions, women were not 

allowed to participate in the affairs of the church, 

Women were robbed of their self-confidence and 

self-respect, and were made totally dependent on 

men. 

Strong words… Large grievances… And 

remember: This was just seventy years after the 

Revolutionary War. Doesn’t it seem surprising to 

you that this unfair treatment of women was the 

norm in this new, very idealistic democracy? But 

this Declaration of Sentiments spelled out what 

was the status quo for European-American 

women in 1848 America, while it was even worse 

for enslaved Black women. 

Elizabeth Cady Stanton’s draft continued: “Now, 

in view of this entire disenfranchisement of one-

half the people of this country, their social and 

religious degradation, — in view of the unjust 

laws above mentioned, and because women do 

feel themselves aggrieved, oppressed, and 

fraudulently deprived of their most sacred rights, 

we insist that they have immediate admission to 

all the rights and privileges which belong to them 

as citizens of these United States.” 

That summer, change was in the air and Elizabeth 

Cady Stanton was full of hope that the future 

could and would be brighter for women. 

 

THE FIRST WOMEN’S RIGHTS CONVENTION 

The convention was convened as planned, and 

over the two-days of discussion, the Declaration 

of Sentiments and 12 resolutions received 

unanimous endorsement, one by one, with a few 

amendments. The only resolution that did not 

pass unanimously was the call for women’s 

enfranchisement. That women should be allowed 

to vote in elections was almost inconceivable to 

many. Lucretia Mott, Stanton’s longtime friend, 

had been shocked when Stanton had first 

suggested such an idea. And at the convention, 
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heated debate over the woman’s vote filled the 

air. 

Today, it’s hard for us to imagine this, isn’t it? 

Even the heartfelt pleas of Elizabeth Cady 

Stanton, a refined and educated woman of the 

time, did not move the assembly. Not until 

Frederick Douglass, the noted Black abolitionist 

and rich orator, started to speak, did the uproar 

subside. Woman, like the slave, he argued, had 

the right to liberty. “Suffrage,” he asserted, “is the 

power to choose rulers and make laws, and the 

right by which all others are secured.” In the end, 

the resolution won enough votes to carry, but by 

a bare majority. 

The Declaration of Sentiments ended on a note of 

complete realism: “In entering upon the great 

work before us, we anticipate no small amount of 

misconception, misrepresentation, and ridicule; 

but we shall use every instrumentality within our 

power to effect our object. We shall employ 

agents, circulate tracts, petition the State and 

national Legislatures, and endeavor to enlist the 

pulpit and the press in our behalf. We hope this 

Convention will be followed by a series of 

Conventions, embracing every part of the 

country.” 

 

THE BACKLASH BEGINS 

Stanton was certainly on the mark when she 

anticipated “misconception, misrepresentation, 

and ridicule.” Newspaper editors were so 

scandalized by the shameless audacity of the 

Declaration of Sentiments, and particularly of the 

ninth resolution — women demanding the vote!– 

that they attacked the women with all the vitriol 

they could muster. The women’s rights 

movement was only one day old and the backlash 

had already begun! 

In ridicule, the entire text of the Declaration of 

Sentiments was often published, with the names 

of the signers frequently included. Just as ridicule 

today often has a squelching effect on new ideas, 

this attack in the press caused many people from 

the Convention to rethink their positions. Many 

of the women who had attended the convention 

were so embarrassed by the publicity that they 

actually withdrew their signatures from the 

Declaration. But most stood firm. And something 

the editors had not anticipated happened: Their 

negative articles about the women’s call for 

expanded rights were so livid and widespread 

that they actually had a positive impact far 

beyond anything the organizers could have 

hoped for. People in cities and isolated towns 

alike were now alerted to the issues, and joined 

this heated discussion of women’s rights in great 

numbers! 

 

THE MOVEMENT EXPANDS 

The Seneca Falls women had optimistically 

hoped for “a series of conventions embracing 

every part of the country.” And that’s just what 

did happen. Women’s Rights Conventions were 

held regularly from 1850 until the start of the Civil 

War. Some drew such large crowds that people 

actually had to be turned away for lack of 

sufficient meeting space! 

The women’s rights movement of the late 19th 

century went on to address the wide range of 

issues spelled out at the Seneca Falls Convention. 

Elizabeth Cady Stanton and women like Susan B. 

Anthony, Lucy Stone, and Sojourner Truth 

traveled the country lecturing and organizing for 

the next forty years. Eventually, winning the right 

to vote emerged as the central issue, since the 

vote would provide the means to achieve the 

other reforms. All told, the campaign for woman 

suffrage met such staunch opposition that it took 

72 years for the women and their male supporters 

to be successful. 

As you might imagine, any 72-year campaign 

includes thousands of political strategists, 

capable organizers, administrators, activists and 

lobbyists. The story of diligent women’s rights 

activism is a litany of achievements against 

tremendous odds, of ingenious strategies and 

outrageous tactics used to outwit opponents and 

make the most of limited resources. It’s a 

dramatic tale, filled with remarkable women 
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facing down incredible obstacles to win that most 

basic American civil right – the vote. 

Among these women are several activists whose 

names and and accomplishments should become 

as familiar to Americans as those of Thomas 

Jefferson, Abraham Lincoln and Martin Luther 

King, Jr. 

Elizabeth Cady Stanton, of course. And Susan B. 

Anthony. Matilda Joslyn Gage. Lucy Stone. They 

were pioneer theoreticians of the 19th-century 

women’s rights movement. 

Esther Morris, the first 

woman to hold a judicial 

position, who led the 

first successful state 

campaign for woman 

suffrage, in Wyoming in 

1869. Abigail Scott 

Duniway, the leader of 

the successful fight in 

Oregon and 

Washington in the early 

1900s. 

Ida B. Wells-Barnett and 

Mary Church Terrell, 

organizers of thousands 

of African-American 

women who worked for 

suffrage for all women. 

Harriot Stanton Blatch, 

daughter of Elizabeth 

Cady Stanton, and Alice 

Stone Blackwell, Lucy 

Stone’s daughter, who 

carried on their 

mothers’ legacy through the next generation. 

Anna Howard Shaw and Carrie Chapman Catt, 

leaders of the National American Woman 

Suffrage Association in the early years of the 20th 

century, who brought the campaign to its final 

success. 

Alice Paul, founder and leader of the National 

Woman’s Party, considered the radical wing of 

the movement. 

Ruth Bader Ginsburg, now a Supreme Court 

Justice, learned the story of the Women’s Rights 

Movement. Today she says, “I think about how 

much we owe to the women who went before us 

– legions of women, some known but many more 

unknown. I applaud the bravery and resilience of 

those who helped all of us – you and me – to be 

here today.” 

 

AFTER THE VOTE WAS WON 

After the vote was finally won in 1920, the 

organized Women’s 

Rights Movement 

continued on in several 

directions. While the 

majority of women who 

had marched, 

petitioned and lobbied 

for woman suffrage 

looked no further, a 

minority – like Alice 

Paul – understood that 

the quest for women’s 

rights would be an 

ongoing struggle that 

was only advanced, not 

satisfied, by the vote. 

In 1919, as the suffrage 

victory drew near, the 

National American 

Woman Suffrage 

Association 

reconfigured itself into 

the League of Women 

Voters to ensure that 

women would take their hard-won vote seriously 

and use it wisely. 

In 1920, the Women’s Bureau of the Department 

of Labor was established to gather information 

about the situation of women at work, and to 

advocate for changes it found were needed. Many 

suffragists became actively involved with 

lobbying for legislation to protect women 

workers from abuse and unsafe conditions. 
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In 1923, Alice Paul, the leader of the National 

Woman’s Party, took the next obvious step. She 

drafted an Equal Rights Amendment for the 

United States Constitution. Such a federal law, it 

was argued, would ensure that “Men and women 

have equal rights throughout the United States.” 

A constitutional amendment would apply 

uniformly, regardless of where a person lived. 

The second wing of the post-suffrage movement 

was one that had not been explicitly anticipated 

in the Seneca Falls “Declaration of Sentiments.” It 

was the birth control movement, initiated by a 

public health nurse, Margaret Sanger, just as the 

suffrage drive was nearing its victory. The idea of 

woman’s right to control her own body, and 

especially to control her own reproduction and 

sexuality, added a visionary new dimension to the 

ideas of women’s emancipation. This movement 

not only endorsed educating women about 

existing birth control methods. It also spread the 

conviction that meaningful freedom for modern 

women meant they must be able to decide for 

themselves whether they would become mothers, 

and when. For decades, Margaret Sanger and her 

supporters faced down at every turn the zealously 

enforced laws denying women this right. In 1936, 

a Supreme Court decision declassified birth 

control information as obscene. Still, it was not 

until 1965 that married couples in all states could 

obtain contraceptives legally. 

 

THE SECOND WAVE 

So it’s clear that, contrary to common 

misconception, the Women’s Rights Movement 

did not begin in the 1960s. What occurred in the 

1960s was actually a second wave of activism that 

washed into the public consciousness, fueled by 

several seemingly independent events of that 

turbulent decade. Each of these events brought a 

different segment of the population into the 

movement. 

First: Esther Peterson was the director of the 

Women’s Bureau of the Dept. of Labor in 1961. 

She considered it to be the government’s 

responsibility to take an active role in addressing 

discrimination against women. With her 

encouragement, President Kennedy convened a 

Commission on the Status of Women, naming 

Eleanor Roosevelt as its chair. The report issued 

by that commission in 1963 documented 

discrimination against women in virtually every 

area of American life. State and local 

governments quickly followed suit and 

established their own commissions for women, to 

research conditions and recommend changes 

that could be initiated. 

Then: In 1963, Betty Friedan published a 

landmark book, The Feminine Mystique. The 

Feminine Mystique evolved out of a survey she 

had conducted for her 20-year college reunion. In 

it she documented the emotional and intellectual 

oppression that middle-class educated women 

were experiencing because of limited life options. 

The book became an immediate bestseller, and 

inspired thousands of women to look for 

fulfillment beyond the role of homemaker. 

Next: Title VII of the 1964 Civil Rights Act was 

passed, prohibiting employment discrimination 

on the basis of sex as well as race, religion, and 

national origin. The category “sex” was included 

as a last-ditch effort to kill the bill. But it passed, 

nevertheless. With its passage, the Equal 

Employment Opportunity Commission was 

established to investigate discrimination 

complaints. Within the commission’s first five 

years, it received 50,000 sex discrimination 

complaints. But it was quickly obvious that the 

commission was not very interested in pursuing 

these complaints. Betty Friedan, the chairs of the 

various state Commissions on the Status of 

Women, and other feminists agreed to form a 

civil rights organization for women similar to the 

NAACP. In 1966, the National Organization for 

Women was organized, soon to be followed by an 

array of other mass-membership organizations 

addressing the needs of specific groups of 

women, including Blacks, Latinas, Asians-

Americans, lesbians, welfare recipients, business 

owners, aspiring politicians, and tradeswomen 

and professional women of every sort. 
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During this same time, thousands of young 

women on college campuses were playing active 

roles within the anti-war and civil rights 

movement. At least,that was their intention. 

Many were finding their efforts blocked by men 

who felt leadership of these movements was their 

own province, and that women’s roles should be 

limited to fixing food and running mimeograph 

machines. It wasn’t long before these young 

women began forming their own “women’s 

liberation” organizations to address their role and 

status within these progressive movements and 

within society at large. 

 

NEW ISSUES COME TO THE FORE 

These various elements of the re-emerging 

Women’s Rights Movement worked together and 

separately on a wide range of issues. Small groups 

of women in hundreds of communities worked 

on grassroots projects like establishing women’s 

newspapers, bookstores and cafes. They created 

battered women’s shelters and rape crisis hotlines 

to care for victims of sexual abuse and domestic 

violence. They came together to form child care 

centers so women could work outside their 

homes for pay. Women health care professionals 

opened women’s clinics to provide birth control 

and family planning counseling — and to offer 

abortion services — for low-income women. 

These clinics provided a safe place to discuss a 

wide range of health concerns and experiment 

with alternative forms of treatment. 

With the inclusion of Title IX in the Education 

Codes of 1972, equal access to higher education 

and to professional schools became the law. The 

long-range effect of that one straightforward legal 

passage beginning “Equal access to education 

programs…,” has been simply phenomenal. The 

number of women doctors, lawyers, engineers, 

architects and other professionals has doubled 

and doubled again as quotas actually limiting 

women’s enrollment in graduate schools were 

outlawed. Athletics has probably been the most 

hotly contested area of Title IX, and it’s been one 

of the hottest areas of improvement, too. The rise 

in girls’ and women’s participation in athletics 

tells the story: One in twenty-seven high school 

girls played sports 25 years ago; one in three do 

today. The whole world saw how much American 

women athletes could achieve during the last few 

Olympic Games, measured in their astonishing 

numbers of gold, silver, and bronze medals. This 

was another very visible result of Title IX. 



Nonviolence News I February – March - April 2019                                    17 
 

In society at large, the Women’s Rights 

Movement has brought about measurable 

changes, too. In 1972, 26% of men and women 

said they would not vote for a woman for 

president. In 1996, that sentiment had 

plummeted to just over 5% for women and to 8% 

for men. The average age of women when they 

first marry has moved from twenty to twenty-four 

during that same period. 

But perhaps the most dramatic impact of the 

women’s rights movement of the past few 

decades has been women’s financial liberation. 

Do you realize that just 25 years ago married 

women were not issued credit cards in their own 

name? That most women could not get a bank 

loan without a male co-signer? That women 

working full time earned fifty-nine cents to every 

dollar earned by men? 

Help-wanted ads in newspapers were segregated 

into “Help wanted – women” and “Help wanted- 

men.” Pages and pages of jobs were announced 

for which women could not even apply. The 

Equal Employment Opportunity Commission 

ruled this illegal in 1968, but since the EEOC had 

little enforcement power, most newspapers 

ignored the requirement for years. The National 

Organization for Women (NOW), had to argue 

the issue all the way to the Supreme Court to 

make it possible for a woman today to hold any 

job for which she is qualified. And so now we see 

women in literally thousands of occupations 

which would have been almost unthinkable just 

one generation ago: dentist, bus driver, 

veterinarian, airline pilot, and phone installer, 

just to name a few. 

Many of these changes came about because of 

legislation and court cases pushed by women’s 

organizations. But many of the advances women 

achieved in the 1960s and ’70s were personal: 

getting husbands to help with the housework or 

regularly take responsibility for family meals; 

getting a long-deserved promotion at work; 

gaining the financial and emotional strength to 

leave an abusive partner. 

The Equal Rights Amendment Is Re-Introduced 

Then, in 1972, the Equal Rights Amendment, 

which had languished in Congress for almost fifty 

years, was finally passed and sent to the states for 

ratification. The wording of the ERA was simple: 

“Equality of rights under the law shall not be 

denied or abridged by the United States or by any 

state on account of sex.” To many women’s rights 

activists, its ratification by the required thirty-

eight states seemed almost a shoo-in. 

The campaign for state ratification of the Equal 

Rights Amendment provided the opportunity for 

millions of women across the nation to become 

actively involved in the Women’s Rights 

Movement in their own communities. Unlike so 

many other issues which were battled-out in 

Congress or through the courts, this issue came 

to each state to decide individually. Women’s 

organizations of every stripe organized their 

members to help raise money and generate public 

support for the ERA. Marches were staged in key 

states that brought out hundreds of thousands of 

supporters. House meetings, walk-a-thons, door-

to-door canvassing, and events of every 

imaginable kind were held by ordinary women, 

many of whom had never done anything political 

in their lives before. Generous checks and single 

dollar bills poured into the campaign 

headquarters, and the ranks of NOW and other 

women’s rights organizations swelled to historic 

sizes. Every women’s magazine and most general 

interest publications had stories on the 

implications of the ERA, and the progress of the 

ratification campaign. 

But Elizabeth Cady Stanton proved prophetic 

once again. Remember her prediction that the 

movement should “anticipate no small amount of 

misconception, misrepresentation, and ridicule”? 

Opponents of the Equal Rights Amendment, 

organized by Phyllis Schlafly, feared that a 

statement like the ERA in the Constitution would 

give the government too much control over our 

personal lives. They charged that passage of the 

ERA would lead to men abandoning their 

families, unisex toilets, gay marriages, and 

women being drafted. And the media, 
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purportedly in the interest of balanced reporting, 

gave equal weight to these deceptive arguments 

just as they had when the possibility of women 

winning voting rights was being debated. And, 

just like had happened with woman suffrage, 

there were still very few women in state 

legislatures to vote their support, so male 

legislators once again had it in their power to 

decide if women should have equal rights. When 

the deadline for ratification came in 1982, the 

ERA was just three states short of the 38 needed 

to write it into the U.S. constitution. Seventy-five 

percent of the women legislators in those three 

pivotal states supported the ERA, but only 46% of 

the men voted to ratify. 

Despite polls consistently showing a large 

majority of the population supporting the ERA, it 

was considered by many politicians to be just too 

controversial. Historically speaking, most if not 

all the issues of the women’s rights movement 

have been highly controversial when they were 

first voiced. Allowing women to go to college? 

That would shrink their reproductive organs! 

Employ women in jobs for pay outside their 

homes? That would destroy families! Cast votes 

in national elections? Why should they bother 

themselves with such matters? Participate in 

sports? No lady would ever want to perspire! 

These and other issues that were once considered 

scandalous and unthinkable are now almost 

universally accepted in this country. 

 

MORE COMPLEX ISSUES SURFACE 

Significant progress has been made regarding the 

topics discussed at the Seneca Falls Convention 

in 1848. The people attending that landmark 

discussion would not even have imagined the 

issues of the Women’s Rights Movement in the 

1990s. Much of the discussion has moved beyond 

the issue of equal rights and into territory that is 

controversial, even among feminists. To name a 

few:   

Women’s reproductive rights. Whether or not 

women can terminate pregnancies is still 

controversial twenty-five years after the Supreme 

Court ruling in Roe v. Wade affirmed women’s 

choice during the first two trimesters. 

Women’s enrollment in military academies and 

service in active combat. Are these desirable? 

Women in leadership roles in religious worship. 

Controversial for some, natural for others. 

Affirmative action. Is help in making up for past 

discrimination appropriate? Do qualified women 

now face a level playing field? 

The mommy track. Should businesses 

accommodate women’s family responsibilities, or 

should women compete evenly for advancement 

with men, most of whom still assume fewer 

family obligations? 

Pornography. Is it degrading, even dangerous, to 

women, or is it simply a free speech issue? 

Sexual harassment. Just where does flirting leave 

off and harassment begin? 

Surrogate motherhood. Is it simply the free right 

of a woman to hire out her womb for this service? 

Social Security benefits allocated equally for 

homemakers and their working spouses, to keep 

surviving wives from poverty as widows. 

Today, young women proudly calling themselves 

“the third wave” are confronting these and other 

thorny issues. While many women may still be 

hesitant to call themselves “feminist” because of 

the ever-present backlash, few would give up the 

legacy of personal freedoms and expanded 

opportunities women have won over the last 150 

years. Whatever choices we make for our own 

lives, most of us envision a world for our 

daughters, nieces and granddaughters where all 

girls and women will have the opportunity to 

develop their unique skills and talents and pursue 

their dreams. 

 

1998: LIVING THE LEGACY 

In the 150 years since that first, landmark 

Women’s Rights Convention, women have made 

clear progress in the areas addressed by Elizabeth 

Cady Stanton in her revolutionary Declaration of 

Sentiments. Not only have women won the right 

to vote; we are being elected to public office at all 

levels of government. Jeannette Rankin was the 
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first woman elected to Congress, in 1916. By 1971, 

three generations later, women were still less 

than three percent of our congressional 

representatives. Today women hold only 11% of 

the seats in Congress, and 21% of the state 

legislative seats. Yet, in the face of such small 

numbers, women have successfully changed 

thousands of local, state, and federal laws that 

had limited women’s legal status and social roles. 

In the world of work, large numbers of women 

have entered the professions, the trades, and 

businesses of every kind. We have opened the 

ranks of the clergy, the military, the newsroom. 

More than three million women now work in 

occupations considered “nontraditional” until 

very recently. 

We’ve accomplished so much, yet a lot still 

remains to be done. Substantial barriers to the 

full equality of America’s women still remain 

before our freedom as a Nation can be called 

complete. But the Women’s Rights Movement 

has clearly been successful in irrevocably 

changing the circumstances and hopes of 

women. The remaining injustices are being 

tackled daily in the courts and conference rooms, 

the homes and organizations, workplaces and 

playing fields of America. 

Women and girls today are living the legacy of 

women’s rights that seven generations of women 

before us have given their best to achieve. Alice 

Paul, that intrepid organizer who first wrote out 

the Equal Rights Amendment in 1923, said, “I 

always feel the movement is sort of a mosaic. 

Each of us puts in one little stone, and then you 

get a great mosaic at the end.” Women, acting 

together, adding their small stones to the grand 

mosaic, have increased their rights against all 

odds, nonviolently, from an initial position of 

powerlessness. We have a lot to be proud of in 

this heroic legacy, and a great deal to celebrate on 

the occasion of the 150th Anniversary of the 

founding of the Women’s Rights Movement. 

 

© By Bonnie Eisenberg and Mary Ruthsdotter, the 

National Women’s History Alliance. 1998 

Source: https://nationalwomenshistoryalliance.org/
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INTERNATIONAL WOMEN'S DAY 

International Women's Day (IWD) is celebrated 

annually on March 8. 

The day has occurred for well over a century, with 

the first IWD gathering in 1911. 

The day is not country, group or organization 

specific - and belongs to all groups collectively 

everywhere. 

Gloria Steinem, world-renowned feminist, 

journalist and activist once explained "The story 

of women's struggle for equality belongs to no 

single feminist nor to any one organization but to 

the collective efforts of all who care about human 

rights." 

So make International Women's Day your day 

and do what you can to truly make a positive 

difference for women. 

WHAT IS INTERNATIONAL WOMEN'S DAY? 

International Women's Day (March 8) is a global 

day celebrating the social, economic, cultural and 

political achievements of women. The day also 

marks a call to action for accelerating gender 

parity. 

No one government, NGO, charity, corporation, 

academic institution, women's network or media 

hub is solely responsible for International 

Women's Day. Many organizations declare an 

annual IWD theme that supports their specific 

agenda or cause, and some of these are adopted 

more widely with relevance than others. 

International Women's Day is a collective day of 

global celebration and a call for gender parity. 

International Women's Day is all about unity, 

celebration, reflection, advocacy and action - 

whatever that looks like globally at a local level. 

But one thing is for sure, International Women's 

Day has been occurring for well over a century - 

and continue's to grow from strength to strength. 

Learn about the values that guide IWD's ethos. 
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WHAT COLOURS SIGNIFY INTERNATIONAL 

WOMEN'S DAY? 

Internationally, purple is a colour for symbolising 

women. Historically the combination of purple, 

green and white to symbolise women's equality 

originated from the Women's Social and Political 

Union in the UK in 1908. Purple signifies justice 

and dignity. Green symbolises hope. White 

represents purity, but is no longer used due to 

'purity' being a controversial concept. 

 

WHAT'S THE HISTORY OF IWD? 

International Women's Day (IWD) has been 

observed since the early 1900's - a time of great 

expansion and turbulence in the industrialized 

world that saw booming population growth and 

the rise of radical ideologies. 

 

1908 

Great unrest and critical debate was occurring 

amongst women. Women's oppression and 

inequality was spurring women to become more 

vocal and active in campaigning for change. Then 

in 1908, 15,000 women marched through New 

York City demanding shorter hours, better pay 

and voting rights. 

 

1909 

In accordance with a declaration by the Socialist 

Party of America, the first National Woman's Day 

(NWD) was observed across the United States on 

28 February. Women continued to celebrate 

NWD on the last Sunday of February until 1913. 

 

1910 

In 1910 a second International Conference of 

Working Women was held in Copenhagen. A 

woman named Clara Zetkin (Leader of the 

'Women's Office' for the Social Democratic Party 

in Germany) tabled the idea of an International 

Women's Day. She proposed that every year in 

every country there should be a celebration on 

the same day - a Women's Day - to press for their 

demands. The conference of over 100 women 

from 17 countries, representing unions, socialist 

parties, working women's clubs - and including 

the first three women elected to the Finnish 

parliament - greeted Zetkin's suggestion with 

unanimous approval and thus International 

Women's Day was the result. 

 

1911 

Following the decision agreed at Copenhagen in 

1911, International Women's Day was honoured 

the first time in Austria, Denmark, Germany and 

Switzerland on 19 March. More than one million 

women and men attended IWD rallies 

campaigning for women's rights to work, vote, be 

trained, to hold public office and end 

discrimination. However less than a week later on 

25 March, the tragic 'Triangle Fire' in New York 

City took the lives of more than 140 working 

women, most of them Italian and Jewish 

immigrants. This disastrous event drew 

significant attention to working conditions and 

labour legislation in the United States that 

became a focus of subsequent International 

Women's Day events. 1911 also saw women's 

Bread and Roses' campaign. 

 

1913-1914 

On the eve of World War I campaigning for 

peace, Russian women observed their first 

International Women's Day on the last Sunday in 

February 1913. In 1913 following discussions, 

International Women's Day was transferred to 8 

March and this day has remained the global date 

for International Women's Day ever since. In 1914 

further women across Europe held rallies to 

campaign against the war and to express women's 

solidarity. For example, in London in the United 

Kingdom there was a march from Bow to 

Trafalgar Square in support of women's suffrage 

on 8 March 1914. Sylvia Pankhurst was arrested in 

front of Charing Cross station on her way to speak 

in Trafalgar Square. 

 

1917 

On the last Sunday of February, Russian women 

began a strike for "bread and peace" in response 



Nonviolence News I February – March - April 2019                                   22 
 

to the death of over 2 million Russian soldiers in 

World War 1. Opposed by political leaders, the 

women continued to strike until four days later 

the Czar was forced to abdicate and the 

provisional Government granted women the 

right to vote. The date the women's strike 

commenced was Sunday 23 February on the 

Julian calendar then in use in Russia. This day on 

the Gregorian calendar in use elsewhere was 8 

March. 

 

1975 

International Women's Day was celebrated for 

the first time by the United Nations in 1975. Then 

in December 1977, the General Assembly adopted 

a resolution proclaiming a United Nations Day 

for Women’s Rights and International Peace to be 

observed on any day of the year by Member 

States, in accordance with their historical and 

national traditions. 

 

1996 

The UN commenced the adoption of an annual 

theme in 1996 - which was "Celebrating the past, 

Planning for the Future". This theme was 

followed in 1997 with "Women at the Peace 

table", and in 1998 with "Women and Human 

Rights", and in 1999 with "World Free of Violence 

Against Women", and so on each year until the 

current. More recent themes have included, for 

example, "Empower Rural Women, End Poverty 

& Hunger" and "A Promise is a Promise - Time for 

Action to End Violence Against Women". 

 

2000 

By the new millennium, International Women's 

Day activity around the world had stalled in many 

countries. The world had moved on and feminism 

wasn't a popular topic. International Women's 

Day needed re-ignition. There was urgent work to 

do - battles had not been won and gender parity 

had still not been achieved. 

 

2001 

The global internationalwomensday.com digital 

hub for everything IWD was launched to re-

energize the day as an important platform to 

celebrate the successful achievements of women 

and to continue calls for accelerating gender 

parity. Each year the IWD website sees vast 

traffic and is used by millions of people and 

organizations all over the world to learn about 

and share IWD activity. The IWD website is 

made possible each year through support from 

corporations committed to driving gender parity. 

The website's charity of choice for many years 

has been the World Association of Girl Guides 

and Girl Scouts (WAGGGS) whereby IWD 

fundraising is channelled. A more recent 

additional charity partnership is with global 

working women's organization Catalyst Inc. The 

IWD website adopts an annual campaign theme 

that is globally relevant for groups and 

organizations. This campaign theme, one of 

many around the world, provides a framework 

and direction for annual IWD activity and takes 

into account the wider agenda of both 

celebration as well as a broad call to action for 

gender parity. Recent campaign themes have 
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included: #BalanceforBetter, #PressforProgress, 

#BeBoldforChange, #PledgeforParity, 

#MakeItHappen, #TheGenderAgenda and more. 

Campaign themes for the global IWD website are 

collaboratively developed each year with 

stakeholders and widely adopted worldwide. 

 

2011 

2011 saw the 100 year centenary of International 

Women's Day - with the first IWD event held 

exactly 100 years ago in 1911 in Austria, Denmark, 

Germany and Switzerland. In the United States, 

President Barack Obama proclaimed March 2011 

to be "Women's History Month", calling 

Americans to mark IWD by reflecting on "the 

extraordinary accomplishments of women" in 

shaping the country's history. The then Secretary 

of State Hillary Clinton launched the "100 

Women Initiative: Empowering Women and 

Girls through International Exchanges". In the 

United Kingdom, celebrity activist Annie Lennox 

lead a superb march across one of London's 

iconic bridges raising awareness in support for 

global charity Women for Women International. 

Further charities such as Oxfam have run 

extensive activity supporting IWD and many 

celebrities and business leaders also actively 

support the day 

 

2019 AND BEYOND 

The world has witnessed a significant change and 

attitudinal shift in both women's and society's 

thoughts about women's equality and 

emancipation. Many from a younger generation 

may feel that 'all the battles have been won for 

women' while many feminists from the 1970's 

know only too well the longevity and ingrained 

complexity of patriarchy. With more women in 

the boardroom, greater equality in legislative 

rights, and an increased critical mass of women's 

visibility as impressive role models in every 

aspect of life, one could think that women have 

gained true equality. The unfortunate fact is that 

women are still not paid equally to that of their 

male counterparts, women still are not present in 

equal numbers in business or politics, and 

globally women's education, health and the 

violence against them is worse than that of men. 

However, great improvements have been made. 

We do have female astronauts and prime 

ministers, school girls are welcomed into 

university, women can work and have a family, 

women have real choices. And so each year the 

world inspires women and celebrates their 

achievements. IWD is an official holiday in many 

countries including Afghanistan, Armenia, 

Azerbaijan, Belarus, Burkina Faso, Cambodia, 

China (for women only), Cuba, Georgia, Guinea-

Bissau, Eritrea, Kazakhstan, Kyrgyzstan, Laos, 

Madagascar (for women only), Moldova, 

Mongolia, Montenegro, Nepal (for women only), 

Russia, Tajikistan, Turkmenistan, Uganda, 

Ukraine, Uzbekistan, Vietnam and Zambia. The 

tradition sees men honouring their mothers, 

wives, girlfriends, colleagues, etc with flowers 

and small gifts. In some countries IWD has the 

equivalent status of Mother's Day where children 

give small presents to their mothers and 

grandmothers. 

A global web of rich and diverse local activity 

connects women from all around the world 

ranging from political rallies, business 

conferences, government activities and 

networking events through to local women's craft 

markets, theatric performances, fashion parades 

and more. Many global corporations actively 

support IWD by running their own events and 

campaigns. For example, on 8 March search 

engine and media giant Google often changes its 

Google Doodle on its global search pages to 

honor IWD. Year on year IWD is certainly 

increasing in status. 

SO MAKE A DIFFERENCE, THINK GLOBALLY 

AND ACT LOCALLY! MAKE EVERYDAY 

INTERNATIONAL WOMEN'S DAY.  

DO YOUR BIT TO ENSURE THAT THE FUTURE 

FOR GIRLS IS BRIGHT, EQUAL, SAFE AND 

REWARDING 

Source:  

https://www.internationalwomensday.com
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WOMEN’S HUMAN RIGHTS. WHAT IS THE BALANCE? 

Written by: 

 Ana María Palacio Lopera  

Columbian Journalist 

anamaria.palaciol@gmail.com 

 

The new and numerous efforts to promote and 

defend the values of equality for women 

nowadays seem to be a recent fight, nevertheless, 

this cause has been embraced for decades.  Even 

now, when many of us believe that democracy, 

freedom and equality are proclaimed almost in 

every single country as basic Human Rights, we 

don’t have to go too far to realize that there are 

still abuses towards women in several countries. 

Since the International Women’s Day is 

approaching, let’s have a look at some of the 

societies that still live in the past and, despite the 

change the world has undergone in that matter, 

are still treating women as second-class humans. 

 

YEMEN 

According to the 2015 World Economic Forum 

Gender Gap Report, Yemen has the biggest 

average gender gap of the 145 countries surveyed. 

It has the largest disparities in economic 

participation and in opportunities for men and 

women, and one of the greatest differences in 

literacy rates between genders — with 55% of 

women considered literate as compared to 85% of 

men. 

Women are not allowed to marry or receive 

health care without permission from a male party 

and in terms of divorce or child custody they do 

not have equal rights. 

 

HONDURAS 

One woman is murdered every 18 hours in 

Honduras because of domestic violence and the 

increase in drug and human trafficking activities. 

 

CONGO 

According to 2015 World’s Women Report more 

than 60% of Congolese women aged 15 – 49 have 

experienced violence and women justify this 

behavior. By 2011, approximately 2 million women 

had been raped and most of this violence is 

perpetuated by soldiers and militants. 

 

INDIA 

Considered the most dangerous country in the 

world to be a woman, according to the Thomas 

Reuters Foundation, India has a rate of 100 sexual 

assaults every day. Other common abuses are: 

acid attacks, female genital mutilation, child 

marriage and physical abuse, among others. 

 

RISKS AND CONSEQUENCES 

According to the World Health Organization, 

35% of women worldwide have experienced 

either physical and/or sexual intimate partner 

violence.  Some of the risk factors for this violence 

are: 

• Lower levels of education (perpetration of 

sexual violence and experience of sexual 

violence); 

• A history of exposure to child abuse 

• Witnessing family violence  

• Antisocial personality disorder  

• Harmful use of alcohol  

The WHO explains that some of the fatal 

consequences of these acts on women are: 
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homicide and suicide, unintended pregnancy, 

induced abortions and sexually transmitted 

infections, among others. 

 

AN UNCHANGING SITUATION? 

Facing this horizon, it seems that the fight to 

defend women’s human rights has been 

unfruitful, nevertheless, every day, there are new 

and creative ways that women find around the 

world to speak up and to advocate for gender – 

inclusive justice. 

One of the ways to achieve a change is enacting 

and enforcing legislation and developing policies 

to promote gender equality. If the change doesn’t 

have a foundation in the law, it is probable that 

the abuses will continue to perpetuate without 

any punishment. 

One initiative that currently works in Uganda 

and Congo is The Women’s Initiative for Gender 

Justice, an organization that advocates for gender 

justice through the International Criminal Court. 

There are other organizations such as Women’s 

Human Rights Training Institute, a unique 

initiative founded in 2004 as a first-of-its-kind 

program aimed at building the capacity of young 

lawyers from Central and Eastern European and 

the Newly Independent States for litigation on 

women's rights issues. This organization aims to 

provide practical skills for litigation; an 

important tool lawyers need when they have to 

face the defense on issues related to women’s 

abuses. 

But, probably, one of the initiatives that has 

spread most easily is the well-known Metoo 

movement, a movement against sexual 

harassment and sexual assault that has spread 

virally through the social networks. Even though 

this is not an organized initiative, it has created 

awareness around the world promoting 

empowerment through empathy among women. 

 

CELEBRATING INTERNATIONAL WOMEN’S 

DAY  

The theme proposed by the United Nations 

Women for the 2019 International Women’s Day 

is: “Think equal, build smart, innovate for 

change” and it aims to promote social 

innovations, from urban planning to learning 

platforms shaped by women that can penetrate 

all social realities addressing the needs of 

women’s equality. 

It is indeed a challenge for women around the 

world to bring awareness and support towards 

situations of abuse that they face in their 

everyday life, nevertheless, there are consistently 

more and more governments who try to 

implement programs, to offer education, to 

better job opportunities and equality of 

treatment for women and the eyes of the 

international community are placed upon them. 

There are reasons to think that those violence 

rates can drop if, together with new policies on 

pro women’s rights, we all speak up and support 

women’s initiatives in our own countries and help 

empower women in our surroundings to act and 

not to be afraid to tell the truth.  

As the Universal Declaration of Human Rights 

says, “Everyone is entitled to all the rights and 

freedoms…without distinction of any kind, such 

as race, color, sex, language, religion, political or 

other opinion”. 

 Let’s hope that in the near future, we can 

celebrate International Women’s Day by bringing 

to memory those abuses as a distant history and 

instead we can rejoice on a new reality that has 

been changed by new and empowered 

generations of wom
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MARCH 8, 1917: REVOLUTION IN RUSSIA 

By Erik SASS 

After two and a half years of war, with around 

eight million casualties including two million 

dead, and mounting shortages and official 

incompetence undermining whatever support 

remained for the tsarist regime, the vast Russian 

Empire was tottering on the brink of revolution. 

Over a million deserters were at loose ends in big 

cities like Petrograd and Moscow, where they 

mixed with factory workers angry about rising 

food prices and stagnant wages, and a number of 

long-term strikes and lockouts were already 

underway, with around 20,000 workers for 

example locked out of the Putilov Iron Works. 

Nature played a capricious role in these fateful 

weeks, as a brutally cold winter amplified the 

suffering but also kept people off the streets – 

until early March, that is, when the deep freeze 

suddenly broke and unseasonably warm weather 

brought hundreds of thousands of people out to 

celebrate International Women’s Day on March 

8, 1917 (February 23 in the old Russian calendar, 

which is why the events which followed are often 

called the February Revolution).  

Founded in 1911 by the international socialist 

movement to recognize women’s labor and 

advocate for civil rights, especially suffrage, 

International Women’s Day already had strong 

political overtones. Against the backdrop of war 

however it assumed much broader significance, 

as female textile workers defied orders not to 

strike and began marching through Petrograd 

under the rallying cry “Bread and Peace.” They 

were soon joined by male and female workers 

from other factories in a show of solidarity, and 

the marches quickly snowballed into a mass 

strike, with over 100,000 protesters in the streets.  

This was hardly a disastrous turn of events for the 

regime in itself: there had been plenty of mass 

strikes before, and while they occasionally turned 

violent (due in no small part to suppression by 

police and Cossack units) they usually subsided 

after minor concessions on wages or other 

economic issues. However the protests on March 

8 came not long after the Russian parliament, the 

Duma, reconvened after a month-long delay on 

February 27 – a coincidence that helped turn 

strikes into revolution.   

Infuriated by rumors – true, as it turned out – that 

Tsar Nicholas II had considered dissolving the 

Duma until new elections in December 1917, the 

usually fractious liberal reform parties joined 
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forces with their socialist counterparts to unleash 

a withering rhetorical assault on the tsarist 

government. Encouraged by this high-level 

support, even more strikers came out on March 

9, with up to 200,000 protesters in the streets. 

Concerned that the situation was getting out of 

hand the military governor of Petrograd, General 

Khabalov, ordered the police to set up barricades 

on key bridges across the Neva and disperse the 

protesters. Ominously however many of the 

Cossack units, usually ultra-loyal enforcers of the 

tsarist regime, seemed hesitant to brutalize 

unarmed civilians, and several protests turned 

violent, as rioters looted food stores and clashed 

with police. 

Sensing opportunity socialist revolutionaries 

(including the rival Menshevik and Bolshevik 

factions) now began to play a more active role, 

organizing new actions with explicitly political 

aims, and March 10 saw the biggest protests of the 

war so far, with up to 300,000 people in the 

streets. Some protesters carried red banners 

calling for revolution, and crowds sang the 

“Marseillaise,” the French revolutionary anthem 

adopted as the rallying cry of socialist movements 

around the world. Even upper class folk found 

themselves swept up in the spreading chaos, 

according to an anonymous British embassy 

official, believed to be the diplomatic courier 

Albert Henry Stopford, who wrote in his diary on 

March 10, 1917: 

I had put on my boots and my trousers when I 

heard a sound which I knew, but couldn’t recall. I 

opened my window wide and realised it was the 

chatter of a machine-gun; then I saw an 

indescribable sight – the well-dressed Nevski 

crowd running for their lives down the Michail 

Street, and a stamped of motor-cards and sledges 

– to escape from the machine-guns which never 

stopped firing. I saw a well-dressed lady run over 

by an automobile, a sledge turn over and the driver 

thrown into the air and killed. The poorer-looking 

people crouched against the walls; many others, 

principally men, lay flat in the snow. Lots of 

children were trampled on, and people knocked 

down by the sledges or by the rush of the crowd. It 

all seemed so unjust. I saw red.  

However even at this late stage it might have 

been possible for some combination of political 

and economic concessions to defuse the crisis. 

But the tsarist regime once again displayed an 

unerring ability to do the exact wrong thing at the 

wrong time.  

Nicholas II, isolated at his military headquarters 

in Mogilev about 500 miles south of the capital, 

heard sketchy reports of mounting protests and 

scattered violence, but was misled about the 

seriousness of the situation by Interior Minister 

Protopopov, who reported the disorder but 

downplayed its true extent. Convinced it was just 

another economic strike, the Tsar ordered 

General Khabalov to disperse the protests by 

force and threats to conscript male workers who 

continued to strike. 

On March 11 Petrograd was gripped by violence, 

as thousands of protesters gathered in 

Znamenskii Square and refused to disperse, 

prompting the commander of the Volynskii 

Guard Regiment to order his troops to open fire. 

Forty protesters were killed in the resulting 

chaos. Meanwhile Nicholas II also ordered the 

long-discussed dissolution of the Duma, whose 

reformist elements he (correctly) believed were 

encouraging the revolutionary disorder.  

At first the severe measures seemed to be 

working, as in previous incidents – but on the 

evening of March 11-12 events took an unexpected 

turn, as the focus of revolutionary activity 

suddenly shifted from the workers to the soldiers 

of the Petrograd garrison, and civilian protests 

gave way to military mutiny. 

Although many elements contributed to the 

mutiny, the main causes were plain enough: the 

160,000 rank and file soldiers occupying 

Petrograd were living in miserable conditions, 

crammed together in barracks designed for a 

fraction of that number, with inadequate food 

and fuel for heat, and the threat of being sent to 

the front constantly hanging over their heads. 

When ordered by their corrupt, incompetent 



Nonviolence News I February – March - April 2019                                   28 
 

officers to fire on civilian protesters, some of 

whom might be family members or friends, they 

simply rebelled.   

March 12 was the turning point, as half the 

Petrograd garrison rose against established 

authority, imprisoning, beating or lynching their 

own officers if they resisted, and turning their 

guns on the hated police and Cossacks if they 

refused to join. Of course this only served to 

embolden the civilian protesters, and hundreds 

of thousands of striking workers joined force with 

the mutineers to seize control of the capital.  

It was not a bloodless revolution, but according 

to many accounts fighting took place amidst a 

weirdly celebratory mood. Professor L.-H. 

Grandijs, a correspondent for the French 

periodical L’Illustration, described the odd mix of 

calm and chaos along the central promenade on 

March 12, 1917: 

At four o’clock in the afternoon, I went to the 

Nevsky Prospekt. I heard rifle shots everywhere. I 

was about to mount the stairs leading to the 

Anitschkov Bridge, when the crowd occupying it 

began to flee. Hardly had we bent our heads when 

a salvo burst out. The bullets whizzed over our 

heads, and I heard them hit the nearby houses. The 

crowd remained strangely calm. As soon as the 

fusillade was over, people came back to the Nevsky 

Prospekt and looked around. The first to arrive 

there was an eighteen-year-old girl, who was as 

composed as if she were attending just any kind of 

show. Once the first moments of fear were gone, I 

heard people laugh all around me. 

Later, Grandijs noted that a broad cross-section 

of society was visible in the ranks of the 

revolutionaries, inevitably including some 

disreputable characters, who took advantage of 

the opportunity for some looting and petty theft: 

Two men, one killed and the other wounded, were 

carried by on stretchers. A Red Cross automobile 

was loudly cheered by the crowd as it drove by. A 

nurse was leaning out of it, wildly waving a red 

handkerchief. She was cheered all along the 

avenue. The crowd was composed of workers, 

students belonging to the lower bourgeoisie, and a 

number of hoodlums, coming from God knows 

where, who were taking advantage of the 

disorder… At some distance, orators were 

addressing the crowd from the statues of the 

Anitschkov Bridge… 

Not long afterwards the carnival-like 

environment was suddenly disrupted by violence, 

but once again the crowd showed remarkable 

calm and purpose, according to Grandijs: 
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Suddenly, rifle shots rang out again on the Liteiny 

Prospekt. The women began to run, and in a 

moment the street was deserted. Huge flames were 

rising from the Palace of Justice… The soldiers 

appearing on the Liteiny Prospekt looked tired and 

anxious, but also very determined, and were all 

armed with rifles. Then came youthful workers and 

students, armed with revolvers, bayonets, army 

rifles or hunting rifles. No one seemed to be in 

command, yet a 

certain order, 

stemming from a 

common purpose and 

the strength of their 

conviction, prevailed. 

The absence of 

commanders raised a 

critical question: who 

was in charge now? 

The lack of a clear 

answer 

foreshadowed the 

fate of the initial 

“liberal” phase of the 

revolution. Indeed, 

the socialists were 

already planning the 

establishment of 

“soviets” or 

revolutionary 

councils to represent 

workers, soldiers, 

and other major 

groups in society, as a 

counterweight to the Duma, the only other 

institution with national scope and at least some 

semblance of democratic legitimacy. Their rivalry 

would effectively paralyze the country, laying the 

groundwork for a second revolution in November 

1917 – this time, a coup by the far more radical 

Bolsheviks. 

Paradoxically, while it led political opposition to 

the tsarist autocracy, the Duma’s basic legitimacy 

was always based on the sovereign right of the 

monarchy, and its moderate reformist members 

were unsure how or even whether they could 

proceed without the tsar’s approval. After 

deciding to ignore the tsar’s order dissolving the 

assembly, the Duma delayed and debated about 

establishing a committee to create a provisional 

government on March 12-13.  

Meanwhile the revolutionaries were taking 

matters into their own hands, according to 

George Lomonosov, an engineer and high-

ranking officer in the 

military railway 

administration, who 

recalled events on 

March 13:  

The Committee had 

not yet been elected 

when a crowd of 

people brought to the 

Duma the newly 

arrested 

Stcheglovitoff… After 

Stcheglovitoff, other 

arrested high officials 

were brought in. The 

Committee had never 

given orders for any 

arrests. The people 

were catching the 

most hated 

representatives of the 

old regime and 

bringing them to the 

Duma. 

By now everyone 

understood that the wave of violence could easily 

turn against the Duma as well, if the crowds in 

the street believed it was trying to block the 

progress of the revolution. One conservative 

member of the Duma, Vasily Shulgin, recalled the 

atmosphere of terror that prevailed as the 

reformists, reluctantly led by the Duma chairman 

Rodzianko, met in a conference room off the 

main chamber to establish a committee to create 

a provisional government: 
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The room barely accommodated us: the entire 

Duma was on hand. Rodzianko and the Elders sat 

behind a table… Even enemies of long standing 

realized that there was something equally 

dangerous, threatening, repulsive to them all. That 

something was the street, the street mob… One 

could feel its hot breath… That is why they were 

pale, their hearts constricted… Surrounded by a 

crowd of many thousands, on the street stalked 

Death.  

On March 13, 1917 the new provisional 

government committee led by the reformist 

Prince Lviv took power – or rather, gingerly 

received it from the revolutionary crowds. Over 

the next few days the politicians, terrified by the 

movement that brought them to power, received 

deputations of soldiers, civilians and police 

pledging their loyalty to the new government. 

Even members of the old regime, led by Tsar 

Nicholas II’s cousin Grand Duke Cyril 

Vladimirovich, publicly submitted to the 

authority of the provisional government. 

Street fighting in Petrograd continued on March 

14, 1917, but the revolutionaries clearly had the 

upper hand. Lomonosov recorded his 

impressions, once again noting the strange 

combination of ferocity and festivity: 

In the city firing was still going on. Here and there, 

from the roofs, machine guns were firing. Groups 

of soldiers, workmen and students were storming 

these roofs. The first glance at the streets showed 

speeding trucks, full of revolutionists. There were 

also many broken-down and overturned 

automobiles. But in general the atmosphere was 

happy and invigorating. Notwithstanding the 

firing, the streets were full of people, many women 

and children. In some places we saw attempts to 

decorate the houses with red flags. The 

atmosphere was like that of a holiday – like Easter. 

Lomonosov’s account also confirms the 

importance of control of communications during 

the Russian Revolution – especially telephones, 

which were manned by a full-time volunteer force 

of engineering students:  

That called up some of their friends and by noon, I 

had at my disposition about twenty energetic 

students of the Institute. Each of the three men on 

watch at the telephone had four students to run his 

errands and the rest of them remained at my 

disposal. But even this staff proved insufficient. 

Those on watch at the telephones were exhausted. 

It was necessary to appoint an assistant to each of 

them.  

Meanwhile Tsar Nicholas II, realizing too late the 

severity of the situation, was trying to return from 

Mogilev to his palace outside Petrograd at 

Tsarskoe Selo, but his train was blocked by troops 

sympathetic to the revolution and diverted to 

Pskov, the headquarters of the Russian Army’s 

northern sector on the Eastern Front. Here he 

received discouraging messages from General 

Alekseev, second in command of the Army under 

Nicholas II, who had decided that the old regime 

could no longer maintain order and – fearing that 

further violence in Petrograd could disrupt the 

war effort at the front – swiftly shifted his 

allegiance to the new provisional government.  

The readiness of the Russian military’s officer 

corps, including a good number of conservative 

aristocrats, to embrace or at least tolerate the 

provisional government would prove the decisive 

factor in the impending demise of the Romanov 

Dynasty. But in the short term many 

commanders were confused about who 

represented legitimate authority, reflecting the 

government’s own confusion. Anton Denikin, a 

Russian general, recalled the muddle of these 

days: 

The days went by. I began to receive many – both 

slight and important – expressions of 

bewilderment and questions from the units of my 

corps: Who represents the Supreme Power in 

Russia? It it the temporary Committee which 

created the Provisional Government, or is it the 

latter? I sent an inquiry, but received no answer. 

The Provisional Government itself, apparently, 

had no clear notion of the essence of its power.  

Unfortunately the situation was about to become 

even more chaotic, thanks to two related 
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developments: the abolition of officers’ authority 

within the army, turning all decisions over to 

soldiers’ committees, and the growing 

importance of the Petrograd soviet as a rival to 

the Duma. 

 

THE FALL OF BAGHDAD  

Roughly 2,500 miles to the south, the tide was 

turning in Mesopotamia. Following the 

humiliating British defeat at Kut-el-Amara in 

April 1916, when 10,000 Indian and British troops 

were captured by the Turks after a siege lasting 

five months, the Indian Expeditionary Force, 

under Frederick Stanley Maude, received major 

reinforcements from India and Europe, bringing 

it up to a strength of seven infantry divisions and 

one cavalry division. 

Now outnumbering the neglected Ottoman Sixth 

Army, with six under-strength divisions under 

Khalil Pasha, the IEF resumed the offensive in 

Mesopotamia in January 1917, advancing to 

Khudhaira on the Tigris River by January 18 and 

attacking the Hai salient on January 25, which 

they mostly cleared of Turkish forces by February 

3. Maude renewed the assault on February 9-10, 

pushing the Turks back to Sannaiyat and 

recapturing Kut, the scene of their early 

humiliation, by February 24.   

The Turkish retreat now turned into a rout, and 

at the end of February British cavalry scouts 

probing enemy defenses discovered that the 

Ottoman Sixth Army had evacuated from Al 

Aziziyah. After pausing to bring up supplies, 

Maude again returned to the offensive, with his 

Anglo-Indian force reaching the ruins of the 

ancient Seleucid capital, Ctesiphon, also 

abandoned by the Turks, by March 6.  

After a fierce fight on the Diyala River south of 

Baghdad on March 9, on March 11 the Brits 

occupied Baghdad, the Ottoman capital of 

Mesopotamia, practically without a shot, 

followed by Baquba on March 18 and Fallujah on 

the Euphrates by March 19.  

John Tennant, a British aviator in Mesopotamia, 

recalled the aftermath of the British advance up 

the Tigris, including glimpses of the mangled 

Ottoman Sixth Army retreating: 

Flying towards Azizieh the spectacle was amazing 

and horrible; dead bodies and mules, abandoned 

guns, waggons and stores littered the road, many 

of the waggons had hoisted the white flag, men and 

animals exhausted and starving lay prone on the 

ground… No scene can be so terrible as a routed 

army in a desert country. I turned home sickened.  

Of course the advancing Anglo-Indian troops 

themselves faced many of the same natural foes, 

including epic sandstorms that lasted for days. 

On March 5-6, 1917, Tennant recalled:  

The storm blew throughout the next day. The road 

was particularly sandy, and the army marched 

enveloped and choked by solid clouds of sand. It 

was a following wind, and as it became stirred up 

the dust floated forward with troops and 

waggons… The ground was intersected by nullahs 

[dry flood beds] and cut up by the columns in front. 

Jammed in by guns and transport, it was 

impossible to move forward at more than five miles 

an hour; it was almost dark with the intensity of 

the driving sand, and one could see only a few 

yards in front when occasionally one opened one’s 

eyes for fleeting glances… Spread out in marching 

echelons, with heads muffled up as if in the Arctic 

regions, the army stumbled on in the gale. 

On the positive side, their arrival in Baghdad, an 

ancient city of around 200,000, offered some 

rewards in the form of fresh food. Tennant 

described one of the most popular refreshments: 

“A feature that will not be forgotten by many a 

British Tommy that first day in Baghdad were the 

oranges; for neither fresh fruit nor vegetables had 

we tasted for many months. Generals or Privates 

could bury their faces in cool, fresh oranges. I can 

remember the delight of it now.” Another British 

officer, William Ewing, confirmed that oranges 

were a cause for celebration: “The fresh 

vegetables were a real luxury after the course of 

bully beef and biscuits; and our weary men 

regaled themselves with oranges that were 

abundant and excellent." 

Source: http://mentalfloss.com/ 
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HOW TO CONVINCE SCEPTICS OF THE VALUE OF 

FEMINISM 

An essay written in three parts based on reader 

feedback, by Laura Bates, founder of the Everyday 

Sexism Project website 

Aug 13th 2018 

Welcome to our Open Essay, a new format in 

which a writer develops an argument in three 

instalments over the course of a week, in 

conversation with readers. 

 

PART ONE: AUGUST 13TH 

To be a feminist is simply to believe that 

everybody should be treated equally, regardless 

of sex. It means you think that there should be 

equality of the sexes economically, socially, 

politically and personally. When you put it like 

that, it’s surely difficult for anybody to deny being 

a feminist. But for such a simple concept, it is 

often dramatically misunderstood. 

Perhaps the most common objection to feminism 

is the argument that it is unnecessary, because 

equality has already been achieved. This idea 

feeds into the common stereotype of feminists as 

angry, man-hating witches, who must be 

overreacting since there is no real problem to 

solve. So how do we convince sceptics that 

feminism is still necessary and, indeed, valuable? 

The easiest place to begin is by disproving the 

notion that gender inequality no longer exists. 

This is simple enough. Globally, according to the 

United Nations, at least one in three women is 

beaten, coerced into sex or otherwise abused by 

an intimate partner in the course of her lifetime. 

In 2016, a UNESCO report estimated  that over 

130m girls worldwide were out of school. And 

campaign group Girls Not Brides reports  that 

each year 12m girls are married before the age of 

18. 

In Britain, official analysis from the Crime Survey 

of England and Wales revealed  that in the 12 

months leading up to March 2017 over 510,000 

women experienced some type of sexual assault, 

including an estimated 144,000 who experienced 

rape or an attempted rape or assault by 

penetration. A quarter  of women and one in two 

disabled women in Britain experience domestic 

violence in their lifetime. Almost a third of 16-18 

year old girls report experiencing unwanted 

sexual touching at school.  
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It is undeniable that these problems, and a great 

many more, from wage inequality to so-called 

“honour” violence, female genital mutilation to 

workplace sexual harassment, disproportionately 

affect women.  

It is also easy to demonstrate that women are far 

from equal when it comes to representation in 

positions of power and influence. As of 2017 less 

than a third of British MPs were women, just a 

quarter of members of the House of Lords and 

less than a quarter of judges  in the Court of 

Appeal and the High Court. More FTSE 100 CEOs 

are called David than are female. The 

representation of women of colour is particularly 

low. The first public statue of a named black 

woman in Britain (Mary Seacole) was erected in 

2016. 

Some sceptics will argue that feminism remains 

problematic because its true objective is not to 

achieve equality, but to advantage women at all 

costs, to the detriment of men. Many fear that 

focusing on women’s rights means neglecting 

men’s problems, such as the high male suicide 

rate.  

Not so. I urge sceptics to take any issue that 

particularly affects men. It is often closely 

connected to the sort of outdated gender 

stereotypes that feminists are committed to 

tackling. 

The tragically high male suicide rate, for example, 

cannot be divorced from the fact that men are far 

less likely than women to seek support for mental 

health problems. When we bring men up in a 

world that teaches them it’s not manly to talk 

about their feelings, we damage them terribly. 

And gender stereotypes don’t exist in a vacuum. 

They are two sides of a coin. In this case, the other 

side is the common notion that women are over-

emotional, hormonal and hysterical; a cliché 

which disadvantages women in the workplace. 

Feminists are eager to dismantle these 

stereotypes, in all their forms. So tackling gender 

inequality at its root, as feminists seek to do, 

would help everybody, regardless of sex. 

Finally, an argument for the sceptics who don’t 

oppose feminism, but simply feel that it has 

nothing to do with them. We can show them that 

it is not just at an individual level that feminism 

is in everybody’s interest: at a wider 

organisational and societal level, too, its benefits 

are demonstrable. Research  has repeatedly  

revealed that gender diversity on companies’ 

boards is correlated with higher productivity 

growth and returns to investors. And at an 
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international level, the very best predictor  of a 

state’s peacefulness is not its level of wealth, its 

level of democracy, or its ethno-religious identity; 

but how well its women are treated. 

The media often portray any question related to 

feminism as a battle pitting men against women. 

“The battle of the sexes.” “Gender wars.” These 

might be catchy, clickbait headlines, but they 

give an inaccurate and (sometimes deliberately) 

misleading impression of the objectives of 

feminism. 

We are often encouraged to win over sceptics by 

imploring them to think of their sisters, their 

mothers, or their girlfriends. But really, we 

shouldn’t need to imply that men are damaged by 

association when the women attached to them 

are harassed, discriminated against or assaulted. 

It should be enough to argue that any woman, 

related to you or not, deserves equality, and to 

live a life free of these forms of abuse. Isn’t that 

reason enough to call yourself a feminist? 

 

PART TWO: AUGUST 16TH 

It has been said that the comments on any article 

about feminism justify feminism, and there were 

a few readers who seemed determined to prove 

this. Feminists were described  as “Satan-adoring 

witches”, women were accused  of simply having 

inferior brains, and one commenter succinctly 

demanded: “don’t blame me for your bitterness 

and frustration.” 

Yet the vast majority of those who commented 

did so in good faith, raising nuanced, varied and 

interesting questions. 

One of the most common was about the use of 

the word “feminism”. As one reader asked: “if 

someone “genuinely” believes in equality 

between men and women, why would they insist 

on a term that is inherently preferential to one 

sex by its very name”? Other readers suggested 

that “egalitarianism” and “humanism” might be 

more appropriate labels. 

The short answer to this is that you have to name 

a problem in order to solve it. We use the label 

“feminism” because it is women who are 

disproportionately harmed by gender inequality, 

in its structural, systemic forms. Of course, men 

also suffer in a misogynistic society. Indeed, as 

outlined in the first part of this essay, many of the 

things that harm men and boys could be 

alleviated by dismantling gendered stereotypes 

and power dynamics. 

Many readers also took issue with what they 

described as a feminist insistence on equality of 

outcome rather than equality of opportunity. 

“Women and men are equally valuable but are of 

different vocation, predisposed biologically for 

some tasks or other tasks,” tweeted  one. Another 

said: “There need not be equal numbers of men 

and women in nursing and engineering if the 

talents and interests of men and women differ, 

for instance.” 

The trouble is that this makes unproven 

assumptions about biological determinism. It is 

very easy to say that girls simply are not as 

interested in maths and technology; that women 

just have no drive to be business leaders; or, as 

one commenter put  it, that: “women are just not 

that interested.” But it could just as easily be 

argued that girls’ school subject choices or 

women’s job applications are heavily influenced 

by the gender stereotypes that bombard us from 

childhood. Think of “Pretty as a Princess” baby 

clothes for girls, while the boys’ version reads 

“Future astronaut”. Or media that present far 

fewer female role models in the arenas of sport, 

science or mathematics. 

There is extensive  research to rebut the notion 

that men and women have different brains, with 

different career choices hardwired into our DNA. 

Rather, the disparities are much more likely to be 

caused by the fact  that half of women in STEM 

have experienced gender discrimination at work. 

A study  in 2018 revealed that college-bound 

women aren’t deterred from entering specific 

fields because of tough maths or science 

requirements, but because of the gender 

discrimination which they are likely to encounter 

in those fields. 
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Linked to this was a repeated suggestion that it is, 

as one commenter  put it, “natural for a woman's 

career advancement to stall when compared to 

her male colleague if she decides to take three 

years off from work while her male colleague 

keeps turning up at the office day in, day out.” To 

consider this “natural” though is to accept that 

our society, workplaces and businesses are 

structured so that when people have children, it 

has a very negative impact on women’s careers, 

while men’s careers are largely unaffected (and 

can even be positively affected). To see this as a 

woman’s “choice” is to ignore the structural 

barriers in place. 

Parental leave policies that heavily prioritise 

maternity- over paternity leave push mothers 

into the primary caregiver role from the start 

while effectively denying fathers the same 

opportunity. Discrimination  against new 

mothers when they come back to work can 

further damage their professional prospects. 

None of this is “natural” or fair. Correcting it 

could have a hugely positive impact on our 

economy, as well as bring benefits  to men, 

women and children. 

 

PART THREE: AUGUST 20TH 

Many readers have focused on the argument that 

feminism presents “a kind of reverse 

discrimination”, as one person described it. 

Concerns were raised about affirmative action, 

with one commentator suggesting: “We should 

celebrate women as individuals for their brilliant 

achievements, not for being women.” While this 

is an admirable sentiment, it isn’t particularly 

effective in a world where there is strong evidence 

that women in many fields face both direct and 

subconscious discrimination. 

Positive action is often seen as a form of 

discrimination because of the assumption that we 

are starting from a level playing field, and thus 

giving women (or other groups) an unfair extra 

boost. But such measures are used only in 

situations where discrimination already exists—

in the form of a system of unofficial, normalised 

inequality which we have come to accept as “just 

the way things are”. It might be useful, therefore, 

to think of these measures as correcting existing 

inequality rather than creating it. 

While I believe quotas may be a useful tool in 

certain circumstances, there is a broader range of 

possible solutions to help achieve gender 

equality, and many commenters asked what 

these might look like. In the workplace, parental-

leave policies must offer more flexibility in order 

for families to choose the solutions that make 

sense for them, instead of being bound by rigid 

gender stereotypes. At policy level, the 

ratification of the Istanbul Convention is urgently 

needed. Signed by the British government in 2012 

but still not ratified, this 

convention is a 

comprehensive legal 

framework to help tackle 

violence against women and 

girls. And ring-fenced 

funding would provide 

necessary support for 

survivors. Legislating for 

(and in Britain’s case 

reinstating) employers’ 

responsibility to protect their 

workers from third-party 

harassment would support those experiencing 

abuse from clients and customers. At school, 

good-quality, compulsory sex and relationships 

lessons could help challenge the normalisation of 

abuse, giving all young people the tools they need 
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to create healthy and respectful relationships 

later on. 

One commenter suggested that male violence is 

innate and unstoppable: “A dysfunctional 

minority of the male population will always act 

badly.” It is an argument I hear often and it 

implies that we should simply give up trying to 

tackle sexual violence. I cannot agree. This is 

enormously insulting to the vast majority of men. 

Male violence is not genetic or inevitable. It is my 

belief that the above-mentioned education from 

a young age would do much to support young 

people of all genders to realise this. 

Another area of focus was the recent #MeToo 

movement, and a fear of what one commenter 

described as “unproven accusations destroying 

many men's careers without due process”. It is 

true that we have seen a small number of men 

face repercussions as a result of allegations 

disclosed during the recent public conversation 

about sexual harassment and assault. In many of 

those cases due process is indeed being followed, 

with lawsuits filed against Harvey Weinstein, for 

example. It is not my impression that there is a 

vast wave of men experiencing career damage as 

a result of women’s allegations, as many, who 

have ironically used the phrase “witch hunt”, 

would suggest. Indeed, the flourishing careers of 

certain very powerful men in spite of dozens of 

sexual-assault allegations would suggest 

otherwise. Meanwhile millions of women have 

shared their experiences of sexual harassment, 

abuse and assault stretching back decades. 

Almost none of them has seen justice. 

The women sharing their stories and experiences 

on social media are finally speaking out publicly. 

The majority of them are doing so as part of a 

collective sharing of testimony of grief and pain. 

It is an act of solidarity and protest, not a 

vindictive quest for revenge. But for those few 

who have named perpetrators, due process and 

robust reporting procedures have often failed. In 

many workplaces such processes simply don’t 

exist. In other cases, women who have come 

forward to report have been dismissed, not 

believed, or seen their careers ruined. To 

experience the victim-blaming, slut-shaming and 

violent abuse that greets those who make 

allegations in the public eye is not a first choice. 

It is a last resort. 

In fact, you could say that feminism is itself a last 

resort. It isn’t about glossy hair, or cool T-shirts, 

or calling everything women do “empowering”, 

no matter how much advertisers might like you 

to believe it. It isn’t about hating men, or 

vindictive power trips, or wasting time trying to 

skew statistics, as a few commenters seem bent 

on believing. It is a battle cry against the 

discrimination, inequality, harassment, violence 

and abuse that have affected the lives of millions 

of women for centuries and still continue today. 

It doesn’t need to explain itself or make excuses 

or apologise for demanding that women be 

treated as human beings. We can engage with 

sceptics, we can present them with the proof and 

try to convert them, but ultimately we will fight 

on, whether they join us or not. 

 

What are your views? Contribute to the 

conversation by leaving comments here or on 

social media using #openfuture. 

 

_________ 

 

Laura Bates is a writer and the founder of the 

Everyday Sexism Project website, at 

everydaysexism.com (on Twitter at 

@EverydaySexism). She was awarded the British 

Empire Medal in the 2015 Birthday Honours for her 

work on gender equality. 

 

 

 

 

Source:  https://www.economist.com/open-

future/2018/08/13/how-to-convince-sceptics-of-

the-value-of-feminism
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JULIA GILLARD: ON WOMEN 

The new McKinnon Prize in Political Leadership 

aims to recognise political leaders who have 

driven positive change. Former Prime Minister 

Julia Gillard looks at her legacy as Australia’s first 

female PM on women’s equality 

By Michael Gordon, University of Melbourne 

 

As Julia Gillard read What Happened, the story of 

her friend Hillary Clinton’s tilt at becoming 

America’s first female president, she was struck 

by how many of the anecdotes and observations, 

when it came to gender, that were almost 

identical to her own. 

Both women were subjected to vicious gender-

based smears, from the abuse of shock jocks to 

placards at demonstrations like “Ditch the 

Witch” aimed at Ms Gillard, and “Trump that 

Bitch” for Ms Clinton, and both faced a torrent of 

online hatred that some described as “almost 

medieval”. 

Both also suffered because of gender 

stereotyping, and both were challenged by a 

balancing act that became increasingly difficult 

the closer they came to the top job. 

 

 “If we’re too tough, we’re unlikable. If we’re too 

soft, we’re not cut out for the big leagues,” Ms 

Clinton writes. “If we work too hard, we’re 

neglecting our families. If we put family first, 

we’re not serious about work. If we have a career 

but no children, there’s something wrong with 

us… if we want to compete for higher office, we’re 

too ambitious.” 

These are not the self-serving rationalisations of 

a candidate who made mistakes that had nothing 

whatsoever to do with gender. They are the 

conclusions of researchers like Facebook COO, 

Sheryl Sandberg, whose key finding is backed by 

hard data: that the more successful a man, the 

more people like him, yet the more successful a 

woman, the more she is disliked. 

Finally, both women were periodically challenged 

on the question of authenticity. As Ms Clinton 

expressed it: “I’ve been asked over and over again 

by reporters and sceptical voters, ‘Who are you, 

really?’” 

Sound familiar? 

As Ms Gillard said on the issue of gender in her 

final address as Australia’s first female Prime 
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Minister: “It doesn’t explain everything; it doesn’t 

explain nothing. It explains something.” 

Hillary Clinton with Julia Gillard in 2012. Picture: 

Wikimedia 

Something else the two women share is an 

optimism that their experience in politics will 

make the path for those who follow less difficult, 

less painful and less sexist. 

“What I am absolutely confident of is it will be 

easier for the next woman and the woman after 

that and the woman after that, and I’m proud of 

that,” Ms Gillard declared in that final Prime 

Ministerial address. 

Her fervent hope was that the nation would 

reflect “in a sophisticated way” about the part 

gender played in her rise and fall, and factor in 

the conclusions when the next woman came 

along. 

Julia Gillard delivers her now well-known misogyny 

speech in parliament in 2012. Picture: Andrew 

Meares/Fairfax 

The same goes for Ms Clinton, who believes her 

two presidential campaigns have helped pave the 

way for that country’s first female president; 

though she is not sure it will be any time soon, 

saying: “I hope I’ll be around to vote for her – 

assuming I agree with her agenda.” 

Recently, Ms Gillard and Ms Clinton have 

discussed how they can work together to change 

perceptions and encourage more women to put 

themselves forward. 

“I’m hopeful there are some things we can do 

together in the future on these questions of 

leadership and gender, bringing to that 

possibility some of our shared experiences,” Ms 

Gillard says. 

“I knew when she was writing the book that she 

was working through these things and thinking 

about them very deeply. And one of the things I 

think she can continue to do, is be a voice for 

change when it comes to gender and politics.” 

Ms Gillard agreed to be interviewed about being 

the first woman Prime Minister and other aspects 

of political leadership as she prepares to join John 

Howard, another former Prime Minister, and 

others in judging what may well be Australia’s 

first national award for political leadership, the 

McKinnon Prize. 

Two recipients, an established politician and one 

with less than five years’ experience, will be 

announced in March. 

Four-and-a-half years after she was torn down by 

Kevin Rudd before the Labor Party was thrown 

out of office, Ms Gillard says her conviction about 

it being easier for the next woman has only 

strengthened. 

“I feel that in Australia and increasingly around 

the world, that we’re in an era of change for 

women’s equality and, like all eras of change, it’s 

not a linear progression of a step forward 

followed by a step forward followed by a step 

forward,” she says. 

“There are plenty of days where you look at the 

news media and feel like we’ve gone backwards. 

But the overall direction of travel is a good one. 

And I think the fact I served here as the first 

female (Prime Minister), everybody’s had a bit of 

time to reflect on the experience now, and I think 

those reflections would come to the fore the next 

time we had a woman PM.” 

The likely result, she believes, is that there will be 

far less of an obsessive interest in appearance and 
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in personal life and much less resort to the kind 

of gender-based use of images that characterised 

much of the coverage of her prime ministership. 

One obvious sign of progress is across the 

Tasman, where New Zealand’s third female Prime 

Minister, Jacinda Ardern, recently announced she 

will become the first leader of a Western nation 

in modern times to give birth whilst in office. 

Asked how the perceptions that make it harder 

for women to rise to leadership positions will 

change, Ms Gillard says there will only be a shift 

when the information about bias is known, 

popularised and understood. 

“There’s plenty of research now that people tend 

to correlate likeability and leadership in men, but 

tend to think of female leaders as pretty hard-

boiled, and must’ve scratched and clawed to get 

there… and so they’re not very nice.” says Ms 

Gillard. “That certainly played out hard against 

Hillary. 

“In our world, in our culture, we do have 

whispering in the back of our brains these sexist 

stereotypes and one of them is that women 

leaders aren’t likeable,” she says. 

Signs at a rally calling for Julia Gillard to stand down 

in March 2011. Picture: Andrew Meares/Fairfax 

Ms Gillard says one sign that perceptions have 

changed will come when there is a new female 

leader, and that leader’s performance is being 

discussed on one of the political panel shows on 

TV where journalists interview each other. 

“If one of them says, ‘I think a problem for this 

new leader is she is not viewed as very likeable’, 

(I hope) that someone else on the panel says, 

‘Why do you really think that? Or ‘Is that a bit of 

unconscious bias at work?’ And then the panel 

talks it through, when we’ve reached that 

moment, we will be unpacking all of this in a way 

that is really healthy.” 

The contrast, she adds, is with how the question 

of likeability played out for Ms Clinton during 

controversies over her use of her family’s private 

email server for official communications when 

she was Secretary of State and Ms Clinton’s 

response to the 2012 attack on the US diplomatic 

compound in Benghazi, Libya. 

“You imagine a male Secretary of State who had 

the email problems, had the Benghazi issue, what 

would people say about him? Well, they might 

have a variety of views about how competent he 

is. They might have a variety of views about 

whether he handled those scandals well or badly,” 

says Ms Gillard. 

“But I doubt people would be saying ‘You know 

what his trouble is, he’s not very likeable’. I really 

think that shows us just how gender was at work 

for Hillary.” 

In her memoir, My Story, Ms Gillard implored 

women and men in all spheres of Australian life 

to point out sexism when they see it. She now says 

she is buoyed by the thousands of women sharing 

their personal stories using the #MeToo hashtag. 

“The flashpoint that the internet can provide of 

bringing people together and empowering the 

next woman and the next woman to speak up is a 

truly astonishing thing,” she says. 

“I also know that #MeToo needs to end up 

inclusive of everyone and I think it is 

overwhelmingly true to say, at the moment, that 

the power of #MeToo has been at its strongest 

when allegations of sexual harassment have been 

in industries where people are famous. 

“At the moment, I don’t think #MeToo can say it 

changed the circumstance for a cleaner who 

might be a recently arrived migrant, she might 

not speak much English, and she is being 

harassed by the head cleaning contractor but she 

desperately needs that job. I don’t think there’s 

much about #MeToo that is reaching into her 

world.” 
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Ms Gillard began her memoir by recalling how 

she felt during the walk from her office to deliver 

her final speech as Prime Minister after being 

voted out by her Labor colleagues, and how she 

was determined not to stand before the nation 

and cry for herself. 

“I was not going to let anyone conclude that a 

woman could not take it,” she wrote. “I was not 

going to give any bastard the satisfaction. I was 

going to be resilient one more time.” 

So, I ask in a roundabout way, will the next female 

prime minister feel so compelled to avoid 

showing any sign of weakness for fear of 

confirming the sexist stereotype? 

How the unfit triumphed over the uninspiring 

Read more 

“It’s a bit complicated,” Ms Gillard replies. “One 

of the things I wanted to do was to show that 

women can thrive, indeed dominate, in 

adversarial climates and I know that not every 

feminist is of my view. 

“Some feminist writers and thinkers put forward 

the view that if leadership positions were more 

equitably shared between men and women, then 

women would bring a different style to the 

leadership and it would be a more consensual, 

more collaborative world. 

“I’ve never believed that. I believe that there are 

some adversarial places in our society for good 

reasons. Parliament House is one of them. It’s a 

clash of values. 

“But I would hope that we’re in a world where a 

woman shedding tears because she’s moved by an 

event doesn’t lead to commentary that says ‘I 

knew she’d never be tough enough’.” 

Ms Gillard was Prime Minister for three years and 

three days and, for most of that time, she led a 

minority government. Her formula for getting 

things done, she says, was exactly the same as 

when Labor had a majority and when she was a 

minister. 

“You have got to be crystal clear about what it is 

you have come to do and the big picture policies 

you want to pursue,” she says. “If you are not 

crystal clear about what it is you have come to do, 

you’ll just end up weaving across all issues and 

never getting profound change done in any of 

them.” 

An example was Ms Gillard’s approach to 

education. “I wanted to make a real difference for 

Australian children and I believe we did do that 

and we have changed the Australian education 

debate profoundly,” she says. 

“Now political parties in Canberra contest as to 

who has got the best needs-based school funding 

policy and who is best catering for the 

disadvantaged. That wasn’t the debate we were 

having when I started being education minister 

and took the school funding needs formula 

through the Parliament as Prime Minister.” 

Ms Gillard says she hopes the McKinnon Prize 

will not only recognise those who display 

visionary, courageous and collaborative 

leadership, but will prompt a discussion about 

what the best political leadership can look like. 

She was also drawn to the story of Susan 

McKinnon, a woman who overcame all manner of 

adversity and hardship to instil in her two 

children a sense of social justice, a hunger for 

knowledge and a commitment to give back when 

the opportunity arose. 

Her son is Melbourne businessman Grant Rule, 

who set up the Susan McKinnon Foundation in 

2015 and committed himself to use the vast 

majority of the proceeds from his mobile 

technology business to make a difference for the 

wider community. The McKinnon Prize is a 

collaboration between the foundation and the 

University of Melbourne. 

“Her story highlights how access to education can 

transform people’s lives, and how women, even in 

the most difficult of circumstances, can create a 

better situation for themselves and their families 

- and Susan most assuredly did.” 

 

 

Source: https://pursuit.unimelb.edu.au/articles/julia-

gillard-on-women
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GENDER EQUALITY IN AUSTRALIA: FACE THE FACTS

In recent decades, women in Australia have made 

significant strides towards equality with men. At 

universities, in workplaces, in boardrooms and in 

government, a growing number of women have 

taken on leadership roles, forging pathways for 

other women and girls to follow. 

In 1984, the Sex Discrimination Act came into 

force, making sex discrimination and sexual 

harassment across various parts of public life 

against the law. 

The Act, which gives effect to Australia’s 

international human rights obligations, has 

played an important role in changing community 

attitudes and helping advance gender equality in 

this country. 

Despite this progress, women and girls continue 

to experience inequality and discrimination in 

many important parts of their lives, which can 

limit the choices and opportunities available to 

them. 

 

FACTS: 

• Women and girls make up just over half 

(50.7 per cent) of the Australian population. 

• While women comprise roughly 47 per 

cent of all employees in Australia, they take home 

$251.20 less than men each week (full-time adult 

ordinary earnings). The national gender “pay gap” 

is 15.3 per cent and it has remained stuck between 

15 per cent and 19 per cent for the past two 

decades. 

• Australian women account for 68% of 

primary carers for older people and people with 

disability. 

• 95% of primary parental leave (outside of 

the public-sector) is taken by women and women 

spend almost three times as much time taking 

care of children each day, compared to men.  

• In 2017, Australia was ranked 35th on a 

global index measuring gender equality, slipping 

from a high point of 15th in 2006. While Australia 

scores very highly in the area of educational 

attainment, there is still a lot of progress to be 

made in the areas of economic participation and 

opportunity and political empowerment.   

 

BARRIERS TO GENDER EQUALITY 

• The Australian workforce is highly 

segregated by gender and female-dominated 

industries – such as aged care, child care and 

health and community services – have been 

historically undervalued. Australian women are 

over-represented as part-time workers in low-

paid industries and in insecure work and 

continue to be underrepresented in leadership 

roles in the private and public sectors. 

• More than half of women aged 18 or older 

have experienced sexual harassment in their 

lifetime. 

• On average, women spend 64 per cent of 

their working week performing unpaid care 

work.11 They spend almost twice as many hours 

performing such work each week compared to 

men. 

• In 2015-2016 the average Australian 

woman was reaching retirement with an average 

of $113,660 less superannuation than the average 

male. As a result, women are more likely to 

experience poverty in their retirement years and 

be far more reliant on the Age Pension. 

• More than one in three Australian women 

has experienced physical or sexual violence in her 

lifetime and one in two experiences sexual 

harassment. It is estimated that violence against 

women and their children cost the Australian 

economy $22 billion in 2015-16.16 

 

POSITIVE DEVELOPMENTS: 

• The number of women on the Boards of 

ASX-listed companies grew from 8.3 per cent in 

2009 to 

26.2 per cent in 201717 due in part to a diversity 

policy implemented by the ASX Corporate 

Governance Council in 2010. Increasing the 

number of women in corporate leadership 
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positions is likely to  significantly increase 

financial returns. 

• Australian men and women 

overwhelmingly believe (90 per cent) that men 

should be as involved in parenting as women. 

However, while a significant number of fathers, 

and in particular young fathers, would like to be 

able to access better workplace flexibility 

arrangements, men are much more likely than 

women to have such requests denied. 

• As of 2016, over one million Australian 

workers are able to take leave and enjoy other 

protections because of domestic violence clauses 

in their workplace agreement or award 

conditions. 

 

DID YOU KNOW? 

• Australian women have to work an extra 

56 days a year to earn the same pay as men for 

doing the same work. 

 

 

Source: 

https://www.humanrights.gov.au/education/face

-facts/face-facts-gender-equality-2018 
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WOMEN'S DAY IN SA AND WHY WE CELEBRATE 

DIFFERENTLY FROM THE REST OF THE WORLD 

Women march in Lesotho during a past National Women's Day protest 

WHY WE CELEBRATE ON 9 AUGUST 

In Cape Town (and all of South Africa) we have a 

separate, special celebration for women. National 

Women’s Day falls on 9 August. It’s a public 

holiday and it specifically seeks to celebrate 

women in society’s contribution to achieving 

freedom in South Africa – more specifically, to 

commemorate the actions of women in 1956 to 

contribute to SA’s drive for freedom and equality. 

It’s slightly different from the UN’s International 

Women’s Day, celebrated on 8 March every year. 

Here’s what Women’s Day in SA is all about: 

HOMAGE TO STRUGGLE HEROES 

Inaugurated in 1994, along with a free, 

democratic South Africa, the public holiday 

commemorates a 1956 protest lead by Lilian 

Ngoyi, Helen Joseph, Albertina Sisulu and Sophia 

Williams-De Bruyn. To rise up against the 

legislation that required black South Africans to 

carry the "pass" (special identification documents 

which infringed on their freedom of movement 

during the Apartheid era), approximately 20 000 

women from all over the country took to the 

streets of Pretoria – many carrying the children of 

their white bosses on their backs – to stage a 

peaceful march to the Union Buildings. 

STRIKE A WOMAN, YOU STRIKE A ROCK 

After delivering bundles of petitions containing 

more than 100 000 signatures to Prime Minister 

J.G Strijdom’s offices, they stood in silence for 

thirty minutes. A song was composed in honour 

of this momentous occasion, “Wathint' Abafazi 

Wathint' imbokodo!” (Now you have touched the 

women, you have struck a rock). 

THE ROLE OF WOMEN IN SHAPING 

MODERN SA SOCIETY 

An inspiring display of political strength, female 

solidarity and inner fortitude, the march on 

August 9, 1956, is both a reminder of the great 

women who helped mould South Africa and the 

trailblazing women who continue to lead the 

country forward. 

 

Source: https://www.capetownmagazine.com/
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9 REBELLIOUS WOMEN WHO SHAPED THE FEMINIST 

MOVEMENT IN INDIA 

by Manimanjari Sengupta 

From our legacy of 'Sati' and child marriages, 

the movement to secure rights for women in 

India has come a long way. Even though there 

still remains a lot of work to be done, there is no 

ignoring the fact that a lot of progress has been 

made and the status of womenfolk in the nation 

has considerably elevated in the past decade. 

Here's a shout out to all of those inspiring and 

fierce personalities who have made this possible 

with their incessant efforts in fighting the forces 

of patriarchy. 

 

1. INDIRA JAISING - Foremost feminist 

activist and lawyer, Jaising is badassery 

personified. 

 
With her gift of the gab and an unbelievably 

thorough grasp over the law, she can take down 

just about anyone who might pose a threat to 

the rights enjoyed by women in India. Ms Jaising 

dedicated her life to fighting for the cause of 

human rights and founded Lawyers Collective , 

a human rights organisation, along with her 

husband Anand Grover in 1981. 

Her tireless work has been instrumental in the 

framing of the Domestic Violence Act (2005) 

and her most recent accolades include a major 

victory in Priya Pillai's case where the High 

Court ruled that the state cannot muzzle 

dissent. Jaising was also the first woman to be 

appointed as an Additional Solicitor General of 

India in 2009. 

 

2. MEENAKSHI ARORA - A practicing 

senior counsel at the Supreme Court of India, 

Meenakshi has her fair share of contribution in 

ensuring that the rights of women in India are 

upheld. 

 
A member of the Gender Sensitization and 

Internal Complaints Committee of the Supreme 

Court, Arora was one of the advocates whose 

persistent efforts led to the framing of the 

Vishakha Guidelines, which later culminated 

into the legislation of the Sexual Harassment of 

Women at Workplace Act (2013 ). 

 

3. LEILA SETH - Mother of celebrated 

author Vikram Seth, Justice Leila Seth was the 
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first woman judge on the Delhi High Court and 

the first woman to become the Chief Justice of a 

state High Court. 

 
She was involved in the efforts which led to the 

amendment of the Hindu Succession 

Amendment Act (2005) , ensuring that 

daughters have equal rights to joint family 

property, and has made recurring positive 

statements on the rights of the LGBT 

community in the nation. 

 

4. RUPAN DEOL BAJAJ - This feisty woman 

stood up against sexual harassment at a time 

when it was deemed to be just a myth. 

 
Way back in 1988, KPS Gill, then Director 

General of Police, Punjab, outraged her modesty 

at a party. This erstwhile IAS Officer filed a case 

against him, leading into a high profile long 

drawn law criminal proceeding. While KPS Gill 

was found guilty of all charges, Rupan Deol 

Bajaj's case became one of the landmark cases of 

sexual harassment in the nation, paving way for 

more women to come out into the open about 

their experiences of sexual harassment. 

 

5. FLAVIA AGNES - Co-Founder of ' Majlis 

' - an organization that provides legal 

representation for women , Flavia is an Indian 

author, legal scholar, women's rights activist 

and lawyer. 

Her works on feminist jurisprudence are of 

utmost importance and she is renowned for her 

services to destitute women on legal matters. 

She was also instrumental in the formation of 

the Forum Against Oppression of Women 

(FAOW), a campaign group that dealt with 

issues involving wife beating, dowry and sexual 

harassment in 1979. 

 

6. KAVITA KRISHNAN - In the wake of the 

horrific December 16 rape in Delhi, Kavita 

Krishnan's voice echoed the loudest in the anti-

rape protests which resonated across the 

country.  
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She stressed on the importance of 'Freedom 

without Fear' for women. She also set in motion 

a series of protests and uproar which then 

eventually led to the legislation of the Criminal 

Law Amendment 2013 , making dramatic 

changes in the existing rape laws in the nation. 

 

7. SAMPAT PAL DEVI - Mostly familiar as a Big 

Boss 6 contestant, Sampat Pal Devi is the 

founder of 'Gulabi Gang' dedicated to fighting 

for equal socio-economic, cultural and political 

rights for women. 

Sampat Pal started Gulabi Gang with a group of 

women from her village to fight various forms of 

social injustice. This developed into an 

organised women’s movement with tens of 

thousands of members spread over several 

districts in Uttar Pradesh. Gulabi Gang's official 

website reads- "rural women in pink sarees, 

wielding bamboo sticks in pursuit of justice". 

The work they do ranges from interventions in 

child marriages, and spreading awareness 

against dowry, providing training in self defence 

to women, amongst others. 

 

8. VRINDA GROVER - Identified by TIME 

magazine as one of the 100 most influential 

women in 2013, Vrinda Grover is a lawyer and 

human rights activist and has made significant 

contributions to the women's rights movement 

in India. 

She has actively dealt with domestic violence 

cases and cases involving sexual minorities. 

Grover has also represented victims in the Soni 

Sori rape case, and has been influential in the 

drafting of the Criminal Law Amendment of 

2013 , the POCSO Act 2012 and the Prevention of 

Torture Bill, 2010 . 

 
 

9. NIVEDITA MENON - A professor of political 

thought at Jawaharlal Nehru University, 

Nivedita is a noted feminist, author, translator 

and activist. 

 
Hailed as one of the pioneers in feminist theory, 

Menon has been prominently involved in a lot 

of social and political movements and she writes 

on contemporary issues regularly for a variety of 

publications. Her book 'Seeing Like a Feminist' 

is like the Holy Grail amongst works in feminist 

thought. In her opinion, feminism is not about 

that moment of final triumph over patriarchy 

but “about the gradual transformation of the 

social field so decisively that old markers shift 

forever.” 

Source: https://www.scoopwhoop.com/ 
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Global Organisations Engaged in 

Nonviolence and Peace Activities

AUSTRALIA 
1. International Centre of Nonviolence 

Australia  
www.nonviolence.org.au 
The main objective of the International 
Centre of Nonviolence Australia  is to part 
education on action in nonviolence at 
various levels. 
The vision the International Centre of 
Nonviolence Australia  is of a nonviolent 
society based on the celebration of our 
common humanity and of the natural 
environment that sustains us. It works to 
make strategic interventions in education – 
development of educators and curricula, 
teaching and writing – that challenge 
structural violence, enable learning 
untainted by violence and advance a culture 
of nonviolence. It works through reflective 
practice and focused research to develop and 
disseminate its understanding, and to build 
networks of educators with a similar vision 
and commitment. 
Contact: International Centre of 
Nonviolence Australia 
Suite 102 L1 (Lower Ground),  
Maestri Towers  
515 Kent Street, Sydney NSW 2000, 
GPO Box 4098 Sydney NSW 2001 
Tel: +612 9283 5088 
pr@nonviolence.org.au 
 

2. Sydney Peace Foundation (SPF) 
sydneypeacefoundation.org.au 
The Sydney Peace Foundation, a University 
of Sydney foundation promotes peace with 
justice and the practice of Nonviolence and 
awards the Sydney Peace Prize, Australia’s 
international prize for peace. The Sydney 
Peace Foundation (SPF) encourages to think 
about the meaning of peace, justice and 
alternatives to violence.  
Contact: The Sydney Peace Foundation 
Mackie Building K01, University of Sydney 

NSW 2006, Australia 
Tel: +61 2 9351 4468 
peace.foundation@sydney.edu.au 
 

3. The World Peace Society of Australia, 
Australia 
www.worldpeace.org.au 
The World Peace Society of Australia, 
Australia has a Vision: “Peace Begins with 
Me”, and a Mission Statement: “We hold that 
a lasting peace will not be found in the 
world, until it is developed in the hearts of 
humanity. Its goal is to inspire the brothers 
and sisters of our human family with an 
achievable vision that is not bound by 
politics or religion or economics but an 
inevitable, triumphant victory of the heart. 
Contact: World Peace Society 
731 Pacific Drive, 
Deepwater, Qld, 4674, Australia 
 

4. Soka Gakkai International (SGI), 
Australia 
 www.sgiaust.org.au 
Soka Gakkai, literally translates as “value 
creation society”. Soka Gakkai International 
(SGI) throughout the world strive to reveal 
the life state of Buddhahood or 
enlightenment and enact the creative and 
compassionate potential in life. 
Contact: Soka Gakkai International (SGI), 
The Australia Culture Centre, 3 Parkview 
Drive, Sydney Olympic Park NSW 2127, 
Phone: (02) 9763 2283, 
admin@sgiaust.org.au 

5. Centre for Nonviolence, Victoria, 
Australia  
 www.cnv.org.au 
CNV is active in various violence prevention 
and community education and engagement 
activities, including our award-winning 
program “Solving the Jigsaw”, widely known 
for its work with school communities to 
eliminate bullying, harassment and violence 

mailto:pr@nonviolence.org.au
http://sydneypeacefoundation.org.au/
mailto:peace.foundation@sydney.edu.au
http://www.worldpeace.org.au/
http://www.sgiaust.org.au/
mailto:admin@sgiaust.org.au
http://www.cnv.org.au/
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and to build a culture of well-being through 
equipping young students with positive life 
skills and constructive attitudes. 
Contact: Centre for Nonviolence, Victoria, 
Postal: PO Box 958, Bendigo Vic. 3552 
Women & Children’s Services 
Ph: (03) 5430 3000, 1800 884 038  
reception@cnv.org.au 
 

6. Alternatives to Violence Project 
Queensland   
www.avpq.org.au 
AVPQ is a growing community of people 
who support those actively seeking 
nonviolent solutions to conflict. Members 
share experiences, skills, information and 
their time. It is a multicultural, independent, 
non-profit association of trained volunteers, 
offering experiential workshops that can 
help people to change their lives. 
Contact: Alternatives to Violence Project 
Queensland, PO Box 78, Sherwood Qld 4075, 
Ph: 07 3286 2593, 0422 434 336 
admin@avpq.org.au  
 
AUSTRIA 

7. Austrian Development Agency 
 www.entwicklung.at 
ADA is engaged in peace promotion and 
conflict prevention in different ways: 

• Firstly, concrete projects are being 
supported by civil society and international 
organizations that are committed to peace 
promotion, conflict prevention and conflict 
transformation. 

• Secondly, fragile states are supported in the 
development of constitutional and 
democratic structures. 

• Thirdly, ADA is committed to the protection 
of women in conflict situations and their 
participation in peace processes. 

• Fourthly, when planning activities in 
countries with conflict situations, care is 
taken to avoid conflict aggravation and 
strengthen peace-promoting effects (Do No 
Harm Principle). 
Contact: Austrian Development Agency 
Zelinkagasse 2, 1010 Vienna, Austria 
Tel: +43 1 90399-0, office@ada.gv.at 

 
BELGIUM 

8. CIDSE Together for Global Justice 
 www.cidse.org 
CIDSE Together for Global Justice is an 
international family of Catholic social justice 
organisations working together with others 
to promote justice, harness the power of 
global solidarity and create transformational 
change to end poverty and inequalities. 
Contact: CIDSE, RueStévin, 16, 1000 Brussels, 
Belgium 
Ph: +32.(0).2.230.77.22, 
postmaster@cidse.org 

 
          BOSNIA AND HERZEGOVINA 
9. Centre for Nonviolent Action (CNA) 

www.nenasilje.org 
Centre for Nonviolent Action’s mission is the 
building of sustainable peace in the region of  
former Yugoslavia through the promotion of 
nonviolence and dialogue, and through the 
trust building among individuals and 
groups, as well as constructive dealing with 
the past. 
CNA has been striving to achieve a society of 
sustainable peace where the development of 
critical thought, taking responsibility for 
society and community, the encouragement 
to reassess one’s own attitudes and the 
acceptance of the diversity are cherished. To 
achieve these social values, CNA applies 
different kinds of activism, while focusing on 
peace education, publishing and video 
production. 
Contact: Centre for Nonviolent Action 
(CNA), Kranjčevićeva 33, 71000 Sarajevo 
Bosnia and Herzegovina 
Tel: +387 33 260 875, 260 876 
 cna.sarajevo@nenasilje.org 

 
BRAZIL 

10. Fight for Peace (Luta Pela Paz) 
www.fightforpeace.net 

Fight for Peace was founded in Complexo da 
Maré, Rio de Janeiro, as a direct response to 
youth-involvement in drug-related crime 
and violence. Fight for Peace implements the 
Five Pillars programme at its main Academy 
in Nova Holanda and via satellite projects 
located in two other communities (Baixa do 
Sapateiro and Marcílio Dias). Fight for Peace 
in Brazil also trains Brazilian partner 
organisations in the Fight for Peace 

mailto:reception@cnv.org.au
http://www.entwicklung.at/
mailto:cna.sarajevo@nenasilje.org
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methodology as part of the national 
programme Rede Brasil. 
Contact: Fight for Peace Luta Pela Paz  
(Rio De Janeiro) 
Academia Luta pela Paz 
Rua Teixeira Ribeiro 900, Bonsucesso, 
Rio de Janeiro – RJ, Brazil, Tel: (+55) 21 3104-
4115, info@lutapelapaz.org 

 
CANADA 

11. Christian Peacemaker Teams (CPT)  
 www.cpt.org 
Partnering with nonviolent movements 
around the world, CPT seeks to embody an 
inclusive, ecumenical and diverse 
community of God’s love. We believe we can 
transform war. CPT places teams at the 
invitation of local peacemaking 
communities that are confronting situations 
of lethal conflict. These teams seek to follow 
God’s Spirit as it works through local 
peacemakers who risk injury and death by 
waging nonviolent direct action to confront 
systems of violence and oppression. 
Contact: Christian Peacemaker Teams 
(CPT), 140 Westmount Road N, Waterloo, 
ON N2L 3G6  
Tel: +1-416-423-5525, canada@cpt.org 
 

12. Mahatma Gandhi Canadian Foundation 
for World Peace 
 www.gandhifoundation.ca 
Inspired by Mahatma Gandhi’s life and 
principles Mahatma Gandhi Canadian 
Foundation for World Peace, Alberta, 
Canada envisions a just and peaceful society 
the Foundation promotes peace and 
encourage nonviolent action based on 
Gandhian principles through education, 
public awareness, collaboration, and 
building intercultural understanding. 
Contact: Mahatma Gandhi Canadian 
Foundation for World Peace,  
Alberta, Canada, Box 60002, University 
Postal Outlet, University of Alberta, 
Edmonton, lberta, Canada, T6G 2J7 
 gandhifoundationcanada@gmail.com 

13. Nobel Women’s Initiative 
www.nobelwomensinitiative.org 

The Nobel Women’s Initiative was 
established in 2006 by sister Nobel Peace 

Laureates Jody Williams, Shirin Ebadi, 
Wangari Maathai, Rigoberta Menchú Tum, 
Betty Williams and Mairead Maguire. The 
six women decided to bring together their 
extraordinary experiences in a united effort 
for peace with justice and equality. Leymah 
Gbowee and Tawakkol Karman joined the 
Initiative in 2012. 
1 Nicholas Street, Suite 430 
Ottawa, ON KIN 7B7 
Canada, Ph: +1.613.569.8400 
Email: info@nobelwomensinitiative.org 
 
COLOMBIA 

14. The Christian Centre for Justice, Peace 
and Nonviolent Action (Justapaz) 
 www.justapaz.org 
The Christian Centre for Justice, Peace and 
Nonviolent Action (Justapaz) seeks to 
embody and serve Nonviolence through 
programmes working towards transforming 
Colombia into a just and peaceful state. 
Contact:  The Christian Centre for Justice, 
Peace and Nonviolent Action (Justapaz) 
Av. Calle 32 No. 14-32  
Bogotá, Cundinamarca, Colombia 
Ph:+57 (1) 2326080, +57 (1) 2873968, +57 (1) 
301 605 69 51, justapaz@justapaz.org 
 
Colombian President Juan Manuel 
Santos 
 
The civil war in Colombia is one of the 
longest civil wars in modern times and the 
sole remaining armed conflict in the 
Americas. It is the Norwegian Nobel 
Committee's firm belief that President 
Santos, despite the "No" majority vote 
in the referendum, has brought the bloody 
conflict significantly closer to a peaceful 
solution, and that much of the groundwork 
has been laid for both the verifiable 
disarmament of the FARC guerrillas and a 
historic process of national fraternity and 
reconciliation.  
 
WOLA's Colombia Peace Blog 
 
WOLA's Colombia Peace blog is a unique 
resource for journalists, policymakers, 
scholars, activists and others interested in 

http://www.cpt.org/
mailto:canada@cpt.org
http://www.gandhifoundation.ca/
mailto:gandhifoundationcanada@gmail.com
mailto:info@nobelwomensinitiative.org
http://www.justapaz.org/
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understanding the peace process in 
Colombia. 

 http://colombiapeace.org/ 
 

CZECH REPUBLIC 
15. White Circle of Safety 

www.bkb.cz 
White Circle of Safety provides free and 
discrete assistance to victims and witnesses 
of crime. 
Contact: White Circle of Safety 
U Trinity 2, 150 00 Prague 5  
Tel: +420 257 317 110 nonstop,  
 centrala.praha@bkb.cz 
 

16. ROSA  www.rosa-os.cz 
ROSA is a Czech non-profit and 
nongovernmental organization specializing 
in providing help to women, victims of 
domestic violence. It was established in 1993. 
The main goal of its activities is to make the 
issue of domestic violence more visible, to 
help the victims and improve the system of 
domestic violence victim´s support in the 
Czech Republic.  
Contact: ROSA - Centre for Women 
Podolská 242/25, 147 00 Praha 4, Czech 
Republic, on Slupi 14, 128 00 Praha 2  
Czech Republic, Ph: + 420-241-432-466  
 info@rosa-os.cz 

 
DENMARK 

17. Center for Conflict Resolution 
 www.konfliktloesning.dk 
Center for Conflict Resolution works for 
conflict resolution. They have teachers who 
train and educate others in constructive 
conflict resolution, affiliated brokers, law 
centers that provide conflict resolution 
counseling.  
Contact: Center for Conflict Resolution 
Fælledvej 12, entrance C, 2nd floor, DK-2200 
Copenhagen, Denmark 
Tel: 3520 0550 
 center@konfliktloesning.dk 

 
FINLAND  

18. Crisis Management Initiative (CMI)  
www.cmi.fi 
The Crisis Management Initiative (CMI) is 
an independent Finnish organisation that 
works to prevent and resolve violent 

conflicts through informal dialogue and 
mediation. Nobel Peace laureate and former 
President of Finland Martti Ahtisaari 
founded CMI in 2000. 
cmi.helsinki@cmi.fi 
Tel: +358 75 755 1800 
 
FRANCE 

19. The United Nations Educational, 
Scientific and Cultural Organization 
(UNESCO) 
 www.en.unesco.org 
The United Nations Educational, Scientific 
and Cultural Organization (UNESCO) is a 
specialized agency of the United Nations 
(UN) based in Paris. Its declared purpose is 
to contribute to peace and security by 
promoting international collaboration 
through educational, scientific, and cultural 
reforms in order to increase universal 
respect for justice, the rule of law, and 
human rights along with fundamental 
freedom proclaimed in the United Nations 
Charter. 
Contact: UNESCO Headquarters is 
established in Paris. Offices are located in 
two places in the same area: 
UNESCO, 7 place Fontenoy, 75007 Paris, 
France, P: +33 (0)1 4568 1000, UNESCO 
1 rue Miollis, 75015 Paris, France 

 
20. Nonviolent Peaceforce 

 www.nonviolentpeaceforce.org 
Nonviolent Peaceforce is a global non-profit 
organization. They protect civilians in 
violent conflicts through unarmed 
strategies, build peace side by side with local 
communities and advocate for the wider 
adoption of these approaches to safeguard 
human lives and dignity. 
Contact: Nonviolent Peaceforce Head 
Office, 13 Chemin Du Levant, Bat. A. 
01210 Femey Voltaire, France 
Tel: +33 (0) 9 674 619 48 
headoffice@nonviolentpeaceforce.org 

 
21. Movement for a Nonviolent Alternative 

www.nonviolence.fr 
A non-violent movement of reflection and 
action born in 1974, the MAN is an 
association law 1901 federating about twenty 
local groups gathering more than 350 

mailto:centrala.praha@bkb.cz
http://www.konfliktloesning.dk/
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members. The aim of the MAN is to promote 
non-violence and to emphasize its specific 
contribution to daily life, education and 
social and political struggles. Through 
reflection, action and training, the MAN 
seeks to promote by non-violent strategy a 
society of justice and freedom. 
47 Avenue Pasteur, 93100 Montreuil, Tel: +33 
(0) 1 45 44 48 25 
 
GERMANY  

22. Berghof Foundation 
 www.berghof-foundation.org 
The Berghof Foundation is an organisation 
that supports efforts to prevent political and 
social violence, and to achieve sustainable 
peace through conflict transformation. 
Contact: Berghof Center, Berghof 
Foundation Operations GmbH 
Altensteinstrasse 48a, 14195 Berlin 
Tel: +49 (30) 844154 - 0 
 info@berghof-foundation.org, 
info@berghof-foundation.org. 
Georg Zundel Haus, Berghof Foundation 
Operations GmbH, Corrensstrasse 12, 72076 
Tübingen, Tel: +49 (7071) 920510 
info-tuebingen@berghof-foundation.org 
 
GREECE 

23. World Peace Council 
 www.wpc-in.org 
The World Peace Council (WPC) is an anti-
imperialist, democratic, independent and 
non-aligned international movement of 
mass action. It is an integral part of the world 
peace movement and acts in cooperation 
with other international and national 
movements. The WPC is the International 
Peace structure, based in more than 100 
countries. 
Contact: World Peace Council 
10,Othonos St., 10557 Athens/Greece 
Tel: +30210 331 63 26 
 wpc@otenet.gr 
 
IRELAND 

24. Irish Network for Nonviolent Action 
Training and Education (INNATE)  
 www.innatenonviolence.org 
The organisations acts as a network linking 
those committed to, or interested in, 
explicitly nonviolent action and training. 

INNATE’s work is intertwined with 
community relations and the development 
of a nonviolent response to areas of 
community tension.  
Contact: INNATE, 16 Ravensdene Park, 
Belfast BT6 0DA, Northern Ireland. Tel: 028 
9064 7106, info@innatenonviolence.org, 
innate@ntlworld.com 
 
JAPAN 

25. Soka Gakkai International (SGI) 
 

 www.sgi.org 
The Soka Gakkai International (SGI) is a 
community-based Buddhist organization 
that promotes peace, culture and education 
centered on respect for the dignity of life. 
SGI members uphold the humanistic 
philosophy of Mahayana Buddhism in 192 
countries and territories. 
SGI Headquarters 
Josei Toda International Center 
15-3 Samon-cho, Shinjuku-ku, Tokyo 160-
0017, Japan, Tel: +81-3-5360-9811 
 

24. Toda Peace Institute, Japan  
www.toda.org 
The Toda Peace Institute is an independent, 
nonpartisan institute committed to 
advancing a more just and peaceful world 
through policy-oriented peace research and 
practice.  
Toda Peace Institute, Tokyo Office 
15-3, Samon-cho, Shinjuku-ku, 
Tokyo 160-0017, Japan 
 contact@toda.org 
 

27. Japan Center for Conflict Prevention 
 www.jccp.gr.jp 
Japan Center for Conflict Prevention (JCCP) 
carries out projects to prevent the outbreak 
and recurrence of conflicts by establishing 
sustainable peace situation in injured 
societies and improving dangerous 
environments. 
Contact: 3rd Floor Fujita Building,  
Sekiguchi, Bunkyo-ku, 
Tokyo 112-0014, Japan, contact@jccp.gr.jp 

 
KENYA 

28. TransConflict   
www.transconflict.com 

mailto:info@berghof-foundation.org
mailto:info-tuebingen@berghof-foundation.org
http://www.innatenonviolence.org/
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TransConflict contributes to conflict 
transformation through research, training, 
advocacy and promoting active-
nonviolence. Upholding the Principles of 
Conflict Transformation it provides 
consultancy services to support research, 
conflict analysis, peace building, civic 
awareness and training.  
Active Nonviolence Initiatives (ANVI) Kenya 
promotes and supports the dissemination of 
information that addresses conflict 
sensitivity and transformation, and 
facilitates leadership seminars, forums and 
consultations related to issues of peace 
building and conflict transformation. 
Contact: TransConflict, 
office@transconflict.com 

 
MIDDLE EAST 

29. YaLa Peace Institute in Honor of Nelson 
Mandela 
www.yalaacademy.org  
The YaLa Peace Institute in Honor of Nelson 
Mandela is a peace studies program to 
supply the young leaders of the Middle East 
& North Africa (MENA) region with the 
necessary tools to create a future of self-
sustaining and durable peace. 
YaLa Young Leaders is an online, Facebook-
based movement of young Middle 
Easterners dedicated to leading their 
generation to a better future. YaLa Young 
Leaders is the broadest and fastest-growing 
Middle East peace movement today. Our 
nearly 1,000,000 members come from all 
across the MENA region, hailing from Israel, 
Palestine, Egypt, Algeria, Iraq, Jordan, 
Morocco, Tunisia, Turkey, Libya, Saudi 
Arabia, Lebanon, the United Arab Emirates, 
Kuwait, Sudan, Syria, Yemen and Qatar, 
among others. 
 info@yalayl.org 

 
SOUTH AFRICA  

30. Gandhi Development Trust (GDT), 
Durban, South Africa 
 www.gdt.org.za 
The Gandhi Development Trust (GDT), 
established in 2002 aims to promote 
Gandhian thought and values. With a Core 
Vision: “A peaceful, just and non-violent 

world” GDT promotes a culture of peace, 
justice, Nonviolence and Ubuntu. 
GDT engages in education and training 
programmes, raises public awareness in 
respect of nonviolent strategies taking 
lessons from our history, Gandhian ideas in 
addressing the issues facing the community 
and facilitation of critical forum discussions. 
Contact: Gandhi Development Trust (GDT), 
49 Mazisi Kunene Road, Berea, Durban, 
KwaZulu-Natal, 4001, T: +27 31 201 2067, 
info@gdt.org.za, egandhi@gdt.org.za 
 

31. International Centre of Nonviolence 
(ICON), Durban, South Africa 
 www.icon.org.za 
International Centre of Nonviolence 
(ICON’s) mission is to make strategic 
interventions in education that challenge 
structural violence. These processes work to 
bring key changes in society – specifically 
supporting the creation of a culture of 
Nonviolence. 
ICON seeks to make Nonviolence real 
through analysis of the local and global 
context, through research and through 
reflective practice. These inform its actions 
and strengthen its capacity in the field of 
nonviolence. Its vision is that of a centre, 
based in the third world, that connects and 
sustains a global network of activists with 
the skills and understandings needed to 
build peace, in particular through education. 
Contact: ICON, ML Sultan campus of 
Durban University of Technology, ML Sultan 
Road, Durban, South Africa 4001. Telephone: 
+27 373 5499,  icon@dut.ac.za 
 

32. Center for Nonviolence and Peace 
Studies  
 www.cnv.madinainstitute.org.za 
The Center for Nonviolence and Peace 
Studies is to continue the Madinan School of 
Nonviolence and Peace as laid down in the 
Prophetic example, and to challenge global 
extremism, in both its violent and 
nonviolent forms. 
Contact: Center for Nonviolence and Peace 
Studies, 7th Floor Icon Building,  
Cape Town, South Africa, Tel: +27 21 421 
9027,  cnv@madinainstitute.org.za 
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33. Centre for Conflict Resolution  
Building Peace in Africa 
www.ccr.org.za 
Centre for Conflict Resolution (CCR) is a 
pan-African organisation playing a leading 
role in contributing towards the resolution 
of conflict and the reduction of violence in 
Africa. 
Contact: Centre for Conflict Resolution, 
Coornhoop, 2 Dixton Road, Observatory 
7925, Cape Town, South Africa,  
Tel: +27 (0)21 689 1005  
 

34. Centre for the Study of Violence and 
Reconciliation, South Africa (CSVR) 
www.csvr.org.za 
CSVR is a multi-disciplinary institute 
involved in research, policy formation, 
community interventions, service delivery, 
education and training, as well as providing 
consultancy services. The primary goal of 
CSVR is to use its expertise in building 
reconciliation, democracy and a human 
rights culture and in preventing violence in 
South Africa and in other countries in Africa. 
Contact: Johannesburg Office: 33 Hoofd 
Street, Braampark Forum 5, 3rd Floor, 
Johannesburg, 2001, South Africa 
P O Box 30778, Braamfontein, Johannesburg, 
2017, South Africa 
Tel: +27 (11) 403-5650, info@csvr.org.za 
 
Cape Town Office: 501 Premier Centre, 451 
Main Road, Observatory, 7925 
Tel: +27 (21) 447-2470, ctadmin@csvr.org.za 
 
SOUTH KOREA  

35. International Peace Youth Group 
www.ipyg.org 
IPYG youth around the world are united in 
one purpose-to share in the love and life 
granted from heaven through peace projects 
and campaigns. IPYG gathers and mobilizes 
the youth around the world to work and 
learn from one another in the hope of 
realizing peace. We envision the unity 
among youth that transcends boundaries, 
races, and religions. When we gather as one 
in an effort to pursue the common purpose 
of peace, we will be able to pave our own way 
to a peaceful future of the world. 

Contact: 46,Cheongpa-ro 71-gil, Yongsan-gu, 
South Korea, +82-02-514-1963, info@ipyg.org 
 

36. International Women’s Peace Group  
IWPG is the gathering of women who 
embrace the world with maternal hearts to 
make peace. All the women in the world are 
becoming one to implement "the cessation 
of war movement so that young people are 
no longer sacrificed by wars. 
Contact: 3F Samjung Bld., 20 Mabang-ro, 
Seocho-gu, Seoul, Korea 
Phone : +82 (0)2-540-5999 
Email : iwpg@iwpg.org 

 
SPAIN 

37. Centre for Peace Studies JM Delàs 
 www.centredelas.org 
The Centre Delàs whose mission is the 
promotion of a culture of peace and the 
construction of a disarmed society and 
therefore is dedicated to raising awareness 
about the negative effects of arms and 
militarism. Combine work and study 
publication dissemination and social 
mobilization around the negative effects of 
militarism, including military spending, 
military R & D and manufacturing and trade 
of weapons, as well as denunciation of the 
breach of the agreements of the 
governments in these areas. 

Contact: Centre for Peace Studies JM Delàs 
Street Erasme Janer, 8 (Mezzanine - office 9) 
08001 Barcelona, Spain, Tel: + (34) 93 441 19 
47,  info@centredelas.org 

 
SWITZERLAND 

38. Nonviolence Project Foundation, (NVP) 
www.nonviolence.com 
The Nonviolence Project Foundation, (NVP) 
was registered in Bagnes Valais, Switzerland 
in 1993. NVP is a non-profit foundation with 
the mission to inspire, engage and motivate 
young people to understand how to solve 
conflicts without resorting to violence. The 
objective is to reach out to as many schools 
and sport clubs around the world as possible. 
Contact: Nonviolence Project Foundation 
Rue de Medran 29, 1936 Verbier, 
Switzerland, Ph: +41 79 310 79 90 
info@nonviolence.com 
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39. Center for Nonviolent Action (CENAC) 
 www.nonviolence.ch 
The CENAC aims to promote Nonviolence In 
French-speaking Switzerland. Nonviolence 
is primarily about respect for yourself, others 
and the environment. It is also not to sit idle 
by the injustices. CENAC illustrates the 
Nonviolence by the formula “Neither 
hedgehog nor doormat”, not to hurt, not to 
get trampled. 
Contact: Center for Nonviolent Action 
(CENAC), Rue de Genève 52,  
CH - 1004 Lausanne, Switzerland 
Tel: +41 21 661 24 34, info@non-violence.ch 
 

40. The International Federation of Red 
Cross and Red Crescent Societies (IFRC) 
 www.ifrc.org 
The International Federation of Red Cross 
and Red Crescent Societies (IFRC) is the 
world’s largest humanitarian and 
development network Promoting social 
inclusion and peace along with other 
Disaster response and recovery and 
development works. 
Contact: International Federation of Red 
Cross and Red Crescent Societies 
P.O. Box 303, CH-1211 Geneva 19 
Switzerland, Tel: +41 22 730 42 22 
 

41. International Campaign to Abolish 
Nuclear Weapons (ICAN) 
http://www.icanw.org 
The International Campaign to Abolish 
Nuclear Weapons (ICAN) is a coalition of 
non-government organizations in one 
hundred countries advocating for a strong 
and effective nuclear weapon ban treaty. 
Negotiations on this new global agreement 
are taking place at the United Nations in 
New York in 2017. 
Contact: 150 Route de Ferney, 1211 Genève 2, 
Switzerland, Ph: +41 22 788 20 63, +41 78 613 
04 72, Email: info@icanw.org 
 
TURKEY  

42. Nonviolent Education and Research 
Center  
www.nvrc-sarm.org 
Nonviolent Education and Research Center 
is a non-profit, independent entity. The 
Center does research, generates reference 

resources and materials, and organizes 
seminars and workshops with the purpose of 
spreading a non–violent culture and 
implementation of human rights and justice. 
Contact: Kuloğlu Mah.  Güllabici sokak No: 
16  
Daire:3 (2nd floor) 34433 Cihangir / Istanbul 
– Turkey, Tel: (+90)212 244 12 69 
office@nvrc-sarm.org 

 
UGANDA 

43. The GBV Prevention Network 
 www.preventgbvafrica.org 
The GBV Prevention Network (Gender-
Based Violence (GBV) is a network of 
activists and organizations working to 
prevent violence against women (VAW), 
united in our mission to uphold equality in 
our homes and communities. The GBV 
Prevention Network works to increase 
momentum for VAW prevention by 
strengthening analysis, building 
connections and taking action to prevent 
VAW. 
Contact: GBV Prevention Network, Plot 16 
Tufnell Drive, Kamwokya, P. O. Box 6770, 
Kampala, Uganda, Ph: +256 414 532 183 / 
+256 414 531 186, Email: 
info@preventgbvafrica.org 
 
UNITED KINGDOM (UK)  

44. Peace Brigades International 
 www.peacebrigades.org 
PBI envisions a world in which people 
address conflicts nonviolently, where 
human rights are universally upheld and 
social justice and intercultural respect have 
become a reality. PBI’s principles are 
Nonviolence, non-partisanship, 
international character and horizontality 
and our mandate is to create space for peace 
and to protect human rights. It carries out 
protective accompaniment, international 
observation, targeted advocacy and 
workshops and training. 
Contact: International Office 
Development House, 56-64 Leonard Street 
London, EC2A 4LT, UK 
Tel: +44 20 7065 0775 
 

45. ABColombia  
www.abcolombia.org.uk 

mailto:info@non-violence.ch
http://www.ifrc.org/
mailto:info@icanw.org
mailto:office@nvrc-sarm.org
http://www.peacebrigades.org/


Nonviolence News I February – March - April 2019                                 55 
 

ABColombia is the advocacy project of a 
group of five leading UK and Irish 
organisations with programmes in 
Colombia: CAFOD, Christian Aid UKI, 
Oxfam GB, SCIAF and Trócaire.  
Contact: ABColombia, Romero House 
55 Westminster Bridge Road, London, SE1 
7JB, Tel: +44 (0) 207 870 2216  
abcolombia@abcolombia.org.uk 

 
UNITED STATES OF AMERICA (USA) 

46. M.K. Gandhi Institute for Nonviolence, 
Memphis, USA 
 www.gandhiinstitute.org 
M.K. Gandhi Institute for Nonviolence was 
founded by Arun Gandhi (Grandson of 
Mahatma) Gandhi and Sunanda Gandhi in 
Memphis, USA in 1991. The works to realize 
the vision of its historic namesake by helping 
individuals and communities create public 
awareness of nonviolence as knowledge 
critical to human thriving. The M.K. Gandhi 
Institute collaborates with local 
organizations, academic institutions, 
students and committed peacemakers in the 
areas of nonviolence education, sustainability 
and environmental conservation, and the 
promotion of racial justice. 
Contact: 929 South Plymouth Avenue, 
Rochester, New York 14608, USA,  
T: 585-463-3266 
 

47. The King Center   
www.thekingcenter.org 
Established in 1968 by Mrs. Coretta Scott 
King, The Martin Luther King, Jr. Center for 
Nonviolent Social Change (“The King 
Center”) has been a global destination, 
resource center and community institution 
for over a quarter century. Nearly a million 
people each year make pilgrimage to the 
National Historic Site to learn, be inspired 
and pay their respects to Dr. King’s legacy. 
Contact: The King Center, 449 Auburn 
Avenue, NE, Atlanta, GA 30312,  
Ph: 404-526-8900 
 

48. Association for Global New Thought 
(AGNT)  
 www.agnt.org 
Association for Global New Thought 
(AGNT) principles reflect a universal 

conviction that the community of all life is 
sacred; our practices of meditation and 
prayer enhance a worldview promoting 
reverence for, and service to humanity and 
planet earth. 
 AGNT, 220 Santa Anita Rd, Santa Barbara, 
CA 93105, T: 805-563-7343 
 

49. The Center for Nonviolent 
Communication, USA   
www.cnvc.org 
The Center for Nonviolent Communication 
(CNVC) is a global organization that 
supports the learning and sharing of 
Nonviolent Communication (NVC), and 
helps people peacefully and effectively 
resolve conflicts in personal, organizational, 
and political settings. 
Contact: Center for Nonviolent 
Communication, 9301 Indian School Rd NE 
Suite 204, Albuquerque, NM 87112-2861 
Tel: +1.505.244.4041, 1.800.255.7696 
 

50. Global Peace Foundation, USA 
www.globalpeace.org 
The Global Peace Foundation promotes an 
innovative, values-based approach to 
peacebuilding, engages and organizes a 
global network of public and private-sector 
partners who develop community, national, 
and regional peace building models as the 
foundation for ethical and cohesive 
societies. 
 

51. Global Peace Education, USA  
www.globalpeace.org 
Global Peace Education the Education 
Division of Global Peace Foundation, works 
with educators and stakeholders around the 
world to ensure that students graduate ready 
to succeed in all aspects of twenty-first 
century life. By making education more 
relevant and comprehensive, graduates are 
better prepared to prosper in the workplace, 
build healthy and resilient families, and 
contribute to economic development and 
social stability. 
Contact: Washington DC, 9320 Annapolis 
Road, Suite 100, Lanham, MD 20706,  
Ph: 202.643.4733 
Seattle, WA 
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6912 220th Street SW, Suite 200, Mountlake 
Terrace WA 98043 
Ph: 425.582.7901, info@globalpeace.org 
 
 

52. International Center on Nonviolent 
Conflict, USA (ICNC)  
www.nonviolent-conflict.org 
The International Center on Nonviolent 
Conflict (ICNC) engages in Civil resistance 
movements—featuring a wide range of 
nonviolent tactics such as strikes, boycotts, 
mass demonstrations, acts of 
noncooperation, civil disobedience, and 
other actions. Its mission is educational ie to 
develop and share knowledge and 
educational resources related to civil 
resistance with interested recipients 
throughout the world.  
Contact: International Center on Nonviolent 
Conflict, 1775 Pennsylvania Ave. NW, Ste. 
1200, Washington, D.C., USA 
Ph:  + 202-416-4720,  
icnc@nonviolent-conflict.org  
 

53. Karuna Center for Peacebuilding, 
Amherst, USA 
 www.karunacenter.org 
Karuna Center for Peacebuilding innovates 
approaches for transforming conflict across 
divides by supporting people in all sectors of 
society to discover their shared capacity for 
building peace. 
Contact: Karuna Center for Peacebuilding 
447 West Street, Amherst, MA 01002 USA 
Ph: +1 413.256.3800, info@karunacenter.org 

 
54. METTA Center for Nonviolence, 

California USA  
www.mettacenter.org 
METTA Center for Nonviolence provides 
educational resources on the safe and 
effective use of nonviolence, with the 
recognition that it’s not about putting the 
right person in power but awakening the 
right kind of power in people. The Center 
advances a higher image of humankind 
while empowering people to explore the 
question: How does nonviolence work, and 
how can I actively contribute to a happier, 
more peaceful society? 
Metta Center for Nonviolence 

PO Box 98, Petaluma, California 94953 
707-774-6299, info@mettacenter.org 
 
 

55. Center for Global Nonkilling, Honolulu, 
Hawai‛I, USA 
www.nonkilling.org 
The Center for Global Nonkilling promotes 
change toward the measurable goal of a 
killing-free world by means open to infinite 
human creativity. 
Contact: 
Center for Global Nonkilling, 3653 Tantalus 
Drive, Honolulu, Hawai‛I, 96822-5033 
United States, (+1) 808-536-7442 
info@nonkilling.org 
 

56. Rotary Peace Centers (Worldover)  
www.rotary.org 
The Rotary Peace Centers program has a 
vision of sustainable peace: encompassing a 
network of peace builders and community 
leaders dedicated to preventing and 
resolving conflicts across the global 
community. The Rotary Peace Centers 
program empowers, educates, and increases 
the capacity of peace builders through 
academic training, practice, and global 
networking opportunities.  Rotary has Peace 
Centers in several countries. 
Contact: World Headquarters, Rotary 
International, One Rotary Center, 1560 
Sherman Ave, Evanston, IL 60201-3698, USA, 
Ph: +1 866-976-8279  
rotarypeacecenters@rotary.org  
 

57. Raven Foundation 
www.ravenfoundation.org 
The Raven Foundation is committed to 
making religion reasonable, violence 
unthinkable and peace a possibility by 
spreading awareness of the transformative 
power of mimetic theory. Our goal is to 
foster peaceful individuals and harmonious 
communities that will reject scapegoating 
and violence as ways to form identity and 
achieve real and lasting peace. 
Contact: 2624 Patriot Boulevard, Glenview, 
IL 60026, USA, Ph: 224-521-2470 
  

58. The Peace Alliance 
 www.peacealliance.org 
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The Peace Alliance are an alliance of 
organizers and advocates throughout the 
United States taking the work of 
peacebuilding from the margins of society 
into the centers of national discourse and 
policy priorities. Their network includes 
volunteer grassroots teams in cities, towns, 
colleges and high school campuses across 
the nation. 
Contact: 2108 Military Road 
Arlington VA 22207, USA 
Ph: 202-684-2553,  
 info@thepeacealliance.org 
 

59. The Resource Center for Nonviolence,
  www.rcnv.org 
The Resource Center for Nonviolence, 
founded in 1976, is a peace and justice 
organization promoting the practice of 
nonviolent social change. It cultivates 
relationships with allies around California, 
across the United States, in Latin America, 
the Middle East and elsewhere. Its primary 
mission is to support the growth of 
nonviolent activists. The Center hosts 
activists and analysts from nonviolent 
struggles around the world. And the Center 
is a venue for social change groups and non-
profit organizations to conduct meetings 
and public events. 
Contact: 612 Ocean Street, Santa Cruz, CA, 
USA, T:  831-423-1626 
E: rcnvinfo@gmail.com 
 

60. Nonviolence International 
www.nonviolenceinternational.net 
Nonviolence International provides services 
to individuals, groups, organizations, and 
international bodies that need to resolve 
conflicts and help with overcoming 
obstacles. Our services are provided by 
trained professionals with international 
experience. 
Contact: 4000 Albemarle Street, NW 
Suite 401, Washington, DC 20016, USA 
Ph: +1 202 244 0951 
 info@nonviolenceinternational.net 
 

61. The Tariq Khamisa Foundation (TKF)  
www.tkf.org 
The Tariq Khamisa Foundation (TKF) was 
established in 1995 after Tariq Khamisa, a 20 

year old college student was killed by Tony 
Hicks, a 14 year old gang member. Tony 
became the first child in California under the 
age of 16 to be convicted as an adult. He was 
sentenced to 25 years to life in prison. 
Believing there were “victims on both ends 
of the gun”, Tariq’s father Azim Khamisa 
reached out in forgiveness to Tony’s 
grandfather, Ples Felix to begin the process 
of healing; together they established TKF. 
Contact: 9920 Pacific Heights Blvd #150, San 
Diego, CA 92121, Ph:  (619) 955-8777,   
info@tkf.org 
 

62. War Resisters League 
www.warresisters.org 
The United States’ oldest secular pacifist 
organization, the War Resisters League has 
been resisting war at home and war abroad 
since 1923. Our work for nonviolent 
revolution has spanned decades and been 
shaped by the new visions and strategies of 
each generation’s peacemakers. 
Contact: War Resisters League, 168 Canal St, 
Suite 600. New York, NY 10013, Ph: 
212.228.0450,  wrl@warresisters.org 
 

63. United States Institute of Peace   
www.usip.org 
The United States Institute of Peace is an 
independent national institute founded by 
Congress. Its mission is to help prevent and 
resolve violent conflicts abroad, which pose 
risks for U.S. and global security.  
Contact: United States Institute of Peace 
2301 Constitution Avenue, NW Washington, 
DC 20037, Tel: +1.202.457.1700 
 

64. Connecticut Center for Nonviolence 
(CTCN)    
www.ctnonviolence.org 
Connecticut Center for Nonviolence (CTCN) 
provides education in Nonviolence. It brings 
people from diverse communities together 
in dialogue and creative expression to 
explore the root causes of violence and to 
learn constructive methods of developing 
and applying alternative solutions. CTCN 
has worked people to train and implement 
the philosophy and strategies of Kingian 
Nonviolence across racial, social, economic 
and generational divides. 
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Contact: P.O. Box 1085 – Hartford, CT 06143, 
Hartford Neighborhood Site, Northend 
Church of Christ, 687 Albany Ave, Hartford, 
CT 06112, USA 
 info@ctnonviolence.org, 
Victoria@ctnonviolence.org 
 

65. Bay Area Nonviolent Communication 
(BayNVC) 
www.baynvc.org 
BayNVC is home to a number of projects and 
groups working under the same umbrella to 
apply and promote the principles and 
practices of Nonviolent Communication. It 
supports individuals and families in 
experiencing inner peace, greater choice, 
integrity, and satisfying relationships by 
offering classes, individual coaching, and 
intensive programs. 
Contact: Bay Area Nonviolent 
Communication, PO Box 22872 
Oakland, CA 94609, USA, Ph: 510-433-0700 
 nvc@baynvc.org 

 
66. Campaign Nonviolence   

www.paceebene.org 
Campaign Nonviolence is a long-term 
movement for a culture of peace and 
nonviolence free from war, poverty, racism, 
environmental destruction and the epidemic 
of violence. 
Pace e Bene mission is to foster a just and 
peaceful world through nonviolence 
education, community-building, and action. 
Contact: Pace e Bene, P.O. Box F, Corvallis, 
OR 97339, USA, Ph: 510-268-8765 

 info@paceebene.org 
 
67. Stop Violence Against Woman 

(STOPVAW)  
 www.stopvaw.org 
The Stop Violence Against Women 
(STOPVAW), a project of The Advocates for 
Human Rights, is a forum for information, 
advocacy and change in the promotion of 
women’s human rights. 
Contact: Stop Violence Against Woman 
(STOPVAW), 330 Second Avenue South, 
Suite 800, Minneapolis, MN 55401 USA  
Ph: (612) 341-3302  hrights@advrights.org 
 

68. Alliance For Peacebuilding   

www.allianceforpeacebuilding.org  
The Alliance for Peacebuilding leads a 
community of 100 organizations building 
peaceful and just societies around the world.  
Contact:  1800 Massachusetts Ave NW, Suite 
401, Washington, DC 20036 
Phone: 202.822.2047,  
afp-info@allianceforpeacebuilding.org 

 
69. American Friends Service Committee 

(AFSC) 
www.afsc.org 
The American Friends Service Committee 
(AFSC) is a Quaker organization that 
promotes lasting peace with justice, as a 
practical expression of faith in action.  
Contact: American Friends Service 
Committee (AFSC)  
1501 Cherry Street, Philadelphia, PA 19102 
Ph: 215-241-7000 

 
70. Gandhi Global Center for Peace 

gandhicenterforpeace.org  
Gandhi Global Center for Peace is a global, 
virtual hub for education and community 
building furthering Mahatma Gandhi’s 
philosophy of nonviolence and peace 
Contact: P.O Box 3833, Chattanooga, 
Tennessee, USA,  
 info@gandhicenterforpeace.org 

71. Ikeda Center for Peace, Learning, and 
Dialogue 
 www.daisakuikeda.org  
Ikeda Center for Peace, Learning, and 
Dialogue, in support of an evolving global 
ethic for a peaceful twenty-first century, has 
brought together scholars, activists and 
experts from diverse disciplines, cultures 
and religious traditions to discuss such 
issues as human rights, nonviolence, 
environmental ethics, economic justice, and 
women’s leadership for peace.  
Contact: Ikeda Center for Peace, Learning, 
and Dialogue, 396 Harvard Street, 
Cambridge, Massachusetts, USA 
Ph: 617.491.1090, info@ikedacenter.org 

 
(WOLA) Advocacy for Human Rights in 
the Americas 
The Washington Office on Latin America 
(WOLA) is a leading research and advocacy 
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organization advancing human rights and 
social justice in the Americas. 
Contact: 1666 Connecticut Avenue NW, 
Suite 400, Washington, DC 20009, 
Tel: (202) 797-2171, www.wola.org 
 

72. Women’s International League for Peace 
and Freedom (WILPF) 
Women’s International League for Peace 
and Freedom (WILPF), is the oldest 
women’s peace organisation in the world. In 
1915, women from countries at war with each 
other and from neutral countries came 
together in The Hague to discuss solutions 
to the causes and violence of World War I. 
They founded WILPF as an organisation 
with a mandate to challenge militarism, 
patriarchy, and capitalism as the roots of war 
and violence. 
Reaching 
Critical 
Will, 777 
United 

Nations Plaza 6th floor, New York, NY, USA, 
10017 
womenbanthebomb@reachingcriticalwill.or
g 
 
ZIMBABWE 

73. Zimbabwe Peace Project 
 www.zimpeaceproject.com 

Zimbabwe Peace Project was established in 
2000 by a group of non-governmental and 
church organisations. It has produced timely 
national monthly monitoring reports on 
violence and human rights violations which 
have been circulated to over 2000 
stakeholders.  
Contact: Zimbabwe Peace Project 
P O Box BE 427, Belvedere, Harare, 
Zimbabwe  
Ph: +263 4 2930180, +263774883417/+263 774 

883 406,  
zppinfo@gmail.com 

 

 

We invite readers to provide us names and contact details of  

Peace & Nonviolence Organisations not listed here in. 

Source: Taken from their respective websites. Updated 6 June 2017 
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Dr Martin Luther King, Jr. H.H.  Dalai Lama  

 

Mother Teresa 
Nelson Mandela 

Aung San Suu Kyi 
President Daisaku Ikeda 

Dr Ela Gandhi (Granddaughter 
of Mahatma Gandhi) 

Dr Arun Gandhi (Grandson of 
Mahatma Gandhi) 


